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Performance Area 1: Social Management System and Cascade Effect HUAT&01: 2B B4k R AR BRI S

Management System EH{ER

An effective management system is crucial to ensure daily operations work in line with BSCI. 3 RLHIEHIA Z B {RaE H (i8S M BBSCT I E B L HE,
The auditee shall carefully read Annex 3: How to Set Up a Social Management System before going further through the BSCI Performance Areas. #{HIE (2R NAE#E—HHE ABSCT $ATAURATINEL P BL M 3. fnfay

SLAL R EMAR
The auditee has set up an effective management system to
1.1 implement the BSCI Code of Conduct. #HEEH (L=H) © To set up an effective management system, the auditee understands: A7 HiSLE RIS IIAR, WAl ) Hg.
WL ATBSCIAT A A RS Bk R o The importance that its own good social performance has for its clients fHH% /" RUFHE 4 EE M

o The content of the BSCI Code and Terms of Implementation BSCI<F I Py 7% ISk it 5% 5K
o The benefits of having a Social Management System in place £ {vidi %l 23 ¥ A R (I 4k
o Communication with customers and stakeholders helps to make continuous improvement possible 7Bl Al {754k piul i) 5 5 B A IR 25 A 06 HEAT 97438

Working in line with the BSCI Code requires the involvement of several staff members. However, there must be a senior position in charge. This function has decision—-making power and allocated budget to succeed
in the follow-up of BSCI social performance evaluation. #%MEBSCI<FI TAEZERAF MR TIEZ . (H, XLAUBHRGATTA . IRAERFG IR BOFEMEBSCIAL £ 48Tl 4 Bl 74

The individual assuming this role understands: FHATiZHRSS A L3R
o The BSCI Code of Conduct and System Manual BSCIAT =i UIAI A & T4t

The auditee appoints a senior manager to ensure that the o The business and the supply chain M2 FtRNi%E
1.2 BSCI values and principles are followed in a o The business partners which are significant for the company pMAkflxt2s =] f B E
: satisfactory manner #HEKH (EFR) [ERBELERHSE o The expectations of stakeholders Fi|afiHH %2 i
CARF& R 75 SR AEBSC LA EL A R I
In addition, the auditee determines who is in charge of: M4, ¥edikZiy (/=R hiE L F AR 5
o Following up with the grievance mechanism ERi3EHIIFHLA
o Human resources AJJ#J§
o Ensuring that workers receive and have received training relevant to the BSCI values and principles #fifi T A2 53 5% B4 FBSCTH A JE bR v 851
o Occupational health and safety risk assessments HMbfiRE S %4 KUl
For more information, see BSCI System Manual Part I — Chapter 3: How to Develop the BSCI Implementation Strategy. 2 WBSCI45HE T — #4538, [T &BSCT S2itidkng 7 ity .
The auditee determines which business partners are significant based on: #¢HIA%J7 CEF=R) B LRI v B2 1Rl Ak F:-:
The auditee knows who its significant business partners o srice, ﬁﬂlty and delivery time i FUEAIZAIH I
are and assesses how they understand and apply the BSCI o vorume AU . AN
. s Nat f the relationsh Fk
B cote ot conduer wbty o) TgmmEmmLG 100 E
FePPA b4 T R AR A R F BSCIAT A< U
The auditee keeps records on these significant business partners with regard to the way they manage: #Hi#Z /7 (AR MRAERT EERAKEE 3T RAIC R
o Their own social responsibility HAH:&IT
o Potential grievances from their own workers WE7EFIP T A HF
Controlling and anticipating production processes reduces unnecessary subcontracting and overtime, which may impact quality. 253 THIAE AR /= A s/ BE Wi i i (1) R 0 B2 20 L RN BE
The auditee has control over the production process when: HELTFFIEE )T CEF=R) fed 4 =i 7.
It understands the volume and frequency it is able to deliver Bt %22 A5 H A
The auditee organises its workforce capacity to meet the It plans at least the following aspects: ZE/>Riit%ILAFI7MIAIANA:
1.4 expectations of the delivery order and/or contracts #®H o Production, quality checks and delivery time A:p=. Jiiistfl 28I AF 0[]

BAE (B HARS T RERZAAITEN/REFAFBEAER o Workforce capacity (in cooperation with workers representatives and the one in charge of human resources) 7 LfE/1 (5L AMREUKRNDZEE AT AEE)
o A “contingency plan” in case something slows down or interrupts production H{HLIRZEER T4 i (N St &

o Organisation of overtime according to business needs; with a person responsible for its approval #%[ENVSTRALIINIE, 20507 \dkHE

o Cost calculation (premium paid overtime is to be added to the cost calculation) RASTHEL (ZATHIINPE S 14 In 2 AT 54D

o Growth expectation and human resources needed K TRIIFIAT TN 11 %

Cascade Effect ZEXZBL

Preliminary steps: The auditee requests its business partners to: V& H9%. Wi /7w BERHEREAKLE:
o Share the BSCI Code of Conduct and relevant Terms of Implementation J:EZBSCIAT gy MIFIA 5651 i ik
o Sign the Code and relevant Terms of Implementation. This is mandatory if the BSCI Audit scope includes a sample of farms 255y NIFIMI S S& K. BSCTHH %G

o Provide information regarding their social performance (e.g. from internal audits; quarterly reporting; social audits and/or certificates) #RftHALESRL
18}

AL A7 RE AR [N SR AT
FE B A, FEIRS; AR R/ BEE TR Y

The auditee monitors how its business partners observe
1.5 the BSCL Code of Conduct #EET (EF=F) MLkt

AT FBSCIAT S T Clear procedures: The auditee develops and implements clear procedures to: JiMiAIFERE: B A%Ts CAEP2RT) TFRAIAT I AOFE e

0 Select business partners by taking their social performance into consideration %% Hil&r@iBekiksEmb ikl
o Follow-up on business partners’ continuous improvement Rk b Ak it 5 4 ik
o Set consequences in case business partners breach trust FMbAkfEId S A5 i R i e SR

For example, the auditee shall define under which circumstances a contract or commercial relations shall be terminated due to business partners’ disregard for workers’ rights.
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The auditee develops the necessary policies and
procedures to prevent and address any harm done to
workers in its supply chain (physically, financially or

FE TR A 7 SR I TGEH 22 20555 . BT LU Bk, A/

Workers are often harmed when working rules are insufficient or unclear.

HOH

The harm may be physical but also financial and/or psychological.

For addressing these issues, the auditee has at least descriptions of the: AT iMBIIXS6I M, #eiiZ iy (CE/=R) F AN LT

WHRR

1.6 . N o Conducted risk assessment (s) TR XU PEAs
psycho‘loglcally) &*&77‘ CAEF=ED ﬁﬁ%§ﬂgﬂﬁ$ﬂ\ﬂﬁ* o Defined steps to prevent and address harm LR 4RI A% 5 O B8
WiLHE B G T NERIMEMLIE (B, SFFROEY o The decision-maker and the available channel(s) of communication P AFIAT ()74 B
) o Available budget and procedures to draw on for addressing the impact (s) W] FF-F-f# v 52 i s A FIAE 7
o Defined system to follow up on the measures taken B IR0 i SR HUHE il 4 52
The auditee does not need to stop business or contracts with business partners simply because they have difficulties in following the BSCI Code.
BT CEFERT) JEmi A AT TAE BT AR BSCT =¥ I 5 T A7 PR e i 24 1 b 55 s 5 I Ak pE b 5 )
The auditee manages its business relations in a The auditee has: ## %l (E/=f) BA:
1.7 responsible manner HEKFG (LR URFHEMNGTREEK o Communication channels to allow the business partners to explain their difficulties as well as their progress to align to the Code o Vb Ak £l ) B JH: PRl R 8 <y < U B FR 5 000 1 g S YR i

o Clear procedures to determine when a contract with suppliers or subcontractors needs to be terminated o {R3E {75 {8l 2n BN 28 1k & A (R 375 B IR R )7
o Specific clauses in the contracts about ending a business relationship or rescinding a contract because of social issues o PRk ] BT 28 1k b 55 5% 8 B BG4 [ (1) R 5 45 ) 4k

E

Documents related to this Performance Area# F%ZA# 1T
HIAE

o Job descriptions in which the implementation of BSCI is included BSCIHhATHIEHI TAEHE

o Documentary evidence on production capacity planning 4E7=REHHLRI K SCRYIERR

o Evidence that the BSCI Code of Conduct and Terms of Implementation have been distributed to significant business partners BSCI{TASFNIAISLHIZX B/ R4 E BRI AK FLHESE
o Signed BSCI Code of Conduct and relevant Terms of Implementation if farms are part of the scope of the audit HRBHBEEFEEEA, SLBMBSCIIT RN HEK

o Evidence of business partners’ social performance (quarterly reports, audit reports, valid certificates) FRIMAKMEHSRISIAGER (EBERE. HERE. HFAEH)

o Evidence of qualifications of the person in charge of implementing BSCI #47BSCIHhAT f 5t A HYBEA&IEEH

o Documentary evidence of the social policy and procedures to implement BSCI $44TBSCI i)t LB FIFE FF i SCRYIE B

Performance Area 2: Workers Involvement and Protection $:474%42.

TAE 5P

The auditee involves and exchanges information on
workplace issues with workers and their representatives

The auditee ensures: #WHit%Jy (A=) #ifk:
Management and workers meet on a regular basis to discuss about how to improve working conditions o #F¥EZEM T AEM M, LAR e TIE&ME
Minutes of these meetings are taken, kept and remain available for workers to consult o #lE. fRAEH{RB XL GE T, DME T AR

o
o
o A workers representative is elected by workers (including seasonal workers) o T AAREH T AMEZE4 (AUFEZETIET A
o
o
o

IR I TR 5 A PR A

21 THEZT CEFER) ETAREARERSNHRRAET LIESITE Records on the election process are kept and made available o fB A {# Filik2¢id fEic %
BER The concerns of the most vulnerable workers are taken into consideration (e.g. migrant and young workers) o #REFIfi5% TAMRE Cnghk TAIEHETA)
Follow-ups on workers’ requests and/or complaints are recorded o FRBEICMI T A KA/ Hi%F
The auditee defines long—term goals in cooperation with workers and workers representatives. The auditee has a long—term plan (e.g. 5 years) to work according to the BSCI Code. #¢®ik%Jiy (A/=w§) WIHG T ER T AM
TAREAEEAI E bR Bl CEPRT A MBSCTF M LA Cnsse) .
The auditee defines long—term goals to protect workers This long-term plan should: iZ&KHATHRIR:
2.2 according to the BSCI Code of Conduct #EEG (H/=mH) o Include the vision, mission and objectives of the company in line with the BSCI Code o fUf&/A R iMAE BSCI~FIMIHI &, fidn Al Hbx
R HRBSCIAT R~ BB K 2 H AR MRS T A o Reflect a step-wise approach toward making sustainable improvements o JszMtfi i AT Fr4 Bk (it 0y 1%
o Genuinely involve workers and workers representatives in defining the goals o FfgSzHiil T AFI T AACEIL[E IR H br
o Be written and approved by the competent person (or governance body) o Z& WM R (BBUFHLIY it
Workers” rights and obligations are defined by: T AMBURIFN SCE5HUE Wi bA R S04 Fridk :
o The law o %f
o The specific work contracts and job descriptions o 4%5& TAEA [EIAITAEH R
o The auditee’ s rules of the workplace (as long as these rules abide by the law) o ###%J7 CAEP=m) MILIERAT CAERD MU CHLEXEEHNFF A5 EE)
The auditee raises workers’ awareness on their rights and responsibilities. ##i%J7 CAEF=Ri) $m LA HABCRIAI ST,
The auditee takes specific steps to make workers aware
2.3 of their rights and responsibilities BHBEH (H/=H) These are some specific steps: LAFZHoHEEHIR:
KRS EREME TN T BERA T o Organise information sessions : Information sessions are a good starting point but they have no impact if they are done in an isolated manner o MSEPrL: FHFEE—MFHITFLE, (2L WS AL A LUINA
EAE .
o Develop work contracts, working rules and job descriptions : They must abide by the law and the auditee must clearly communicate them to workers o FERILIESR, TN ITIERR: ML, wHZ
T CEFRE) S TG AT im
o Create proper communication channels with workers o @ 374 i T A VA0 B iH
o Ensure that workers: o iR T A:
* Receive a copy of their contracts . In some cases (e.g. illiteracy of workers) other means would be used to ensure workers are informed of their rights and obligations (e.g. posters with icons) l&ﬁﬁfﬁ
The auditee ensures that management regularly receives: #{aif%J7 (AEP=Ri) (R HZ W H 23l
The auditee builds sufficient competence to successfully
embed responsible practices in the business operation. o Informative sessions on the BSCI Code of Conduct o BSCT4T Ay NIfE R
2.4 This refers to managers, workers and workers o Specific training for the human resources, occupational health and safety and grievance mechanism personnel o J%F AJI¥E¥. WMV (e BE 5 22 4 R0 HRiRHLEI 5 4 11851
. representatives WHEBGT (E=H) RoEFTHALHEE o Feedback on the BSCT Audit results and follow-up o BSCT e A% %% 5 (1 S i ARk
71, UEEVFLE R RS S TN, AF2E. TANT I . oul A N
A% The auditee has training materials related to BSCI Code content and these are made available for the management. #a8i#%/7 (AEF=R) A% TBSCISFMI M A REFNZR, I H AT En 8 % %k,
Grievance Mechanism
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2.5

The auditee establishes or participates in an effective
grievance mechanism for individuals and communities #®H

B (R B RS 5T AR ARME AR

FHl: 181-3883-8005

A grievance mechanism allows workers and communities to lodge suggestions or complaints related to the workers’ or communities’ rights. HRVRHLHIM T 7 T ARIAE X S A, Bt T X SR IRUR] -
It can also be used as a communication channel to prevent harmful incidents from taking place. IXWJ{E ¥4 il Ui AR & 4 A F 404t .

Setting up an internal grievance mechanism and/or joining an existing external one are both possible and both can be effective. ¥&37 P HIVRNLHEIFL/ SN AILA B ZM S B VR ML 35 7T A2 25

To learn more about this topic, see BSCI System Manual Part V — Annex 4: How to Set up a Grievance Mechanis —m. W7 THAIESELZEE, SWBSCUSEE P 10089 — P By 7 F R 5 o
VWritten Procedure : The auditee ensures that the written procedure for the grievance mechanism defines: FEREFF: %7 CEF=) R VRHLEI Tfe 7 ALE T -

A person responsible for its administration o #FATEE LA G

Potential conflicts of interest and how to overcome them (e.g. if a grievance is against the person who administers the mechanism) o ¥ 7E M % 9% AR Wfal 5a IRIZ I 58 Clnsx WL B8N A3 HH I Hife)
Timelines to address grievances o #i&H IR 21

Processes for “appeals” and escalation, which provide additional guarantees that the auditee will address the grievance R JEIAE, X Opdi s CEPR) #2 i BRI GEUMEIE

E

Documents related to this Performance Area# F%ZA# 1T
HIAE

Documentary evidence of the workers representative election o T AARFEHERSCAYIERA

Documentary evidence of regularly scheduled workers meetings o SEXHJFHI T AL il B CRYERH

Records of agreements with workers representatives o 5T ARFITZLHIHMLICF

Employment contracts including those related to security personnel, cleaning and other services o B4R, BIEAFXZHEAR. BENEMELSNER

Job descriptions in which the implementation of BSCI is included o BSCIHATEIEH TAEHR

Documented working rules o g% TIEIZFE

Evidence of a training calendar for workers and management o T ARSI ZERVIHRMIEFHRE

Documentary evidence of training given to workers, management and human resources (e.g. list of attendees with signature) o TA. HHEERAARERZVEISCRAEE (WESHHBEARZE)
Documentary evidence of trainer competence o 3EIJF AR HYISCAYIER

Documentary evidence of grievances lodged/investigated (e.g. BSCI Template 8: Grievance Mechanism filled in) o IRH/HZFRIFEISCRYIER (NBSCI HARS: IEHIA R iFHLEI

©00000O0OODODOOIooo

Performance Area 3: The rights of Freedom of Association and Collective Bargaining ${4T453%3: %54t B B ANEE AR R A

The auditee respects the right of workers to form unions

Free and open society : The right of workers to form and join organisations of their own choosing is an integral part of a free and open society. Even in countries where trade union activity is unlawful, the
auditee allows workers to freely elect their own representatives. HHAMJFHAIES: T AL@AMN LRI IBCRIMI R T B AT AL 22 BRI 4o BIRETE T WS s ARE I E R, ey CEP R Bair T
PNt N v

3.1 in a free and democratic way BB H (HE7H) BMETALL  The auditee practices a clear policy NOT to: HWii%Jy (ARG AT A MECETTA £
ERER e N oy Wkt 3 e | o Prevent worker participation in the activities of unions or other workers’ organisations o H7h5 T A Z e s HAh TN 44055
o Discourage or interfere in the election process of workers representatives o AT T AACE k2T
o Retaliate against workers who participate (actively or passively) in the workers representative election o & (EFHEME) SN T MMCEKIERER T A
Collective bargaining is the process used by workers representatives (e.g. trade unions) and employers to negotiate the provisions that: #EMRIRHE T A (T2 FEEM T FH&R SR
o Reflect the terms and conditions of employment for workers o SZHT A JEfH &A%
o Confer rights, privileges and responsibilities to the parties o BT 7 BUA|. HFFBUMFHT
. . . - o N e Sl B
59 The auditee respects workers’ right to bargain The auditee encourages collective negotiations on the terms of employment. #{Hi#%77 (A7) Shat e 2B AT 4R AR
collectively R (A7) HETAMRAERHAR The auditee ensures that the stipulations contained in the collective bargaining agreement: #¢iF#%J5 (AEP=RT) BRSPS E % THLE -
o Apply to workers in the same category o E&r[EZET A
o Are available to workers o & LA
o Are integrated in the employment contracts o 45&r N4 [H
The auditee puts into practice a clear policy NOT to: ##i#y (A7P=R) il & MBCETM AL
The auditee does not discriminate against workers o Discriminate against candidates for a company position because of their affiliation to a trade union o FHF/ARIAS R A 515 T2 )55 20 W% M A 5
3.3 because of their trade union membership ##EZG (Er= o Give more nor less benefits to workers because of their affiliation to trade unions o HF T AMRT. 45 R4 T H L s/ iFab
) RETAKMILSRRASHBEDRTA o Dismiss workers for being unionised o AEEMATEHITA
The auditee does not prevent workers representatives The auditee understands that: ##iZ ) (AEF=R) Hf#:
3.4 from accessing or interacting with workers in the o Workers representatives can arrange meetings with workers during working hours in line with the law o T A fRFERZE TAEMRIEI Y, #2820 R T\ 21

=

workplace #HZ T (A7) AEHEB I ARRELEGH
A) 5T 3

o The time involved in a meeting with the workers representative cannot be deducted from workers’ remuneration o fE T AZHNT AR UUEI A H15R TR

Documents related to this Performance Area HXFEH 4T
BRI A

o Documentary evidence of the workers representative election o T AfRFEE%E M SCARYIERA

o Collective Bargaining Agreement (if applicable) o ZE{ERHEIPIN

o Minutes or documents of meetings that led to the collective bargaining agreement (if applicable) o HREFKRHHUMESVEEFEMCH CGuiEH)
o Recruitment and dismissal procedures and records o FBWEMARERFHiDF

Performance Area 4: No Discrimination $4745t54: ABAR

IR I TR 5 A PR A
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The auditee takes the necessary measures to avoid or
eradicate discrimination in the workplace &M (&Er=

Broad interpretation : In some cultures, discrimination may be very subtle, therefore, it is important to broaden the interpretation to include a range of individual characteristics, including race, language,
religion and other characteristics as means of discrimination. SEEEMRFE: 70 —2bsribrh, BMLAIE SCIEH LY. L, Se¥MBEMAE — RAN AR SRR EE, XUEMR. 155, SEO AL S s A

Most pervasive forms : The most pervasive forms of discrimination can be found with regard to exploitation of migrant workers: iR WEEdhk T2 fcH WA
Confiscation of passports o JU#i#

Failure to provide employment contracts o AAEHEML R4 [E

Non—payment or under—payment of wages o A SCATERA IATA T %

o
o
o
4.1 A o y o Tllegal deductions from wages o A& iU T ¥
) RMAEHHEIE LR LRE R TS (FRED hRsE o Long working hours o K- T
A o Substandard living conditions and denial of water and food o {XTFrUERIATEZMHMTK. LY
o Use or threats of violence o {4155 18U
These kinds of behaviour are unacceptable. FBRITA#IAHHEZ.
Directly and indirectly: Potential discrimination shall be avoided both during employment and recruitment processes. ELEEFIMEIE: 7F e PRI LIS R o S 38E O I 7E 0T
The auditee puts into practice: Hii%J7 CAEF=R) Seji:
The auditee makes sure that workers feel free to use the grievance mechanism without fear of reprisal. #{Hii%J7 (AE/=i) Btk L AR TEARIHOME RS EL T A At s A B Ll
The auditee ensures workers are not disciplined, . . . . N .
dismissed or discriminated against because of their The auditee puts in practice: BHHT CEF ) S
4.2 ;‘;mflia;lg)agg]s:tj\lgliﬁgnt%?f&%gé;htggzz o Grievance mechanism records to keep the background of every lodged grievance and the conclusions of the follow-ups o HUVRMLEINC:, DAREAEHE H A & 00 B iR 5t DU ER HETS LI 4518
Al L o Grievance satisfaction surveys and keeps the results on record o BEATHIUF ¥ i fE A A JFOR A 45 id ot
. BN o Regular training to management, including supervisors, to enforce this policy o & HIHEATH B Z B LLOR BT ARBCE, A48 EE 80
The auditee puts into practice: %7 (AEF=Ri) Seiti:
The ditee takes th ki e ~» . Y S .
noi :;ras::d ore:isci I{;ﬁz:sziy m::::ze(s)fssi:g;i;?:a:?zn A written procedure that describes reasons for disciplinary measures in the workplace according to the law o FZMVEHUE W INZE TAES AT (ZENA]) SFEHUAE A it i 38 oy () 1 i A
4,3 4 er Consultation with workers and their representatives on disciplinary measures and the way in which they are to be enforced o 5T A K HACZE Wi w8 LA @b AT i )7 28

FWHERFT CEFR RRAENEE UWETARHEERTED
FRRZBIER

A record-keeping system that maintains overviews on cases of disciplinary measures which may have been imposed o {47 HIH04T A AR A L B )0 SRR E R G
Regular training to management, including supervisors, on the content and procedure for disciplinary measures o 5 HHE5E WIHETA 2 MEATE N A AR FRRI CBFEEE)

Documents related to this Performance Area

o Documentary evidence on disciplinary procedures o FEFTEF HISCRSIER

o Documentary evidence on disciplinary cases and the measures taken o &S BT B ik i1 SCARYE BH

o Documentary evidence of workers’ performance assessments and procedures o L AZREIEALANEEF i SCRSE B

o Worker contracts or agreements, including with recruitment agencies (if relevant) o L{E&REIHMY, BFSHERBLITHA RSN GEHER)

o Documentary evidence of grievances lodged/ investigated (BSCI Template 8: Grievance Mechanism filled in) o RH/HZEHIFRISCRIIER (BSCT ARS8 IEF MK HIRHLE))

Performance Area 5: Fair Remuneration $447 4455: 2AF4REA

The auditee complies with the government’ s minimum wage
legislation or the industry standard approved through

The auditee: HEHIFZTT (A/=R) -

o Knows the minimum wage or industry standard that applies to its sector of activity o J ffid A i%AT bid s i (% 1 % s AT Wb br e

o Does not hire any worker for a lower remuneration than this threshold o ALMETF B MMMEELMTA

o Keeps pay slips for at least the 12 month period before the date of the BSCI Audit o 7EBSCIHi#%H 2 Bif&E 1240 A NRETH%

At least the minimum wage or relevant standard applies to: #f L% sl ehritE R D&M T

5.1 collective bargaining (if applicable) #HZG (H=W) o Part-time workers : On a pro-rata basis o FERTA: #LbHl
MEBURF KBRS TR ERRE 285 R AT WARE (& o Piece-rate workers : The number of pieces produced in 8 hours amounts to no less than the minimum daily wage defined by law o THET AN:  8/NIF IR P PR G AUE TR HEE (145 H Sk T
D) o Workers in the probationary period are paid according to the law o $%uEEEHUE A BTN AT
o Workers hired through agencies : The auditee is aware of and keeps records on how, when and how much the agency pays these workers JEGREBMITA: ¥y CEPR) THIHREEA FARBL A Il sz 4+ T ALK
ARSI %
o In a cooperative : If the auditee is a cooperative, the by-laws or internal regulations clearly specify how workers and the cooperative’ s members are remunerated and when. Specifications on loans and
possible advance payments are respected and documented. All these specifications are approved in a General Assembly by the majority as defined by the cooperative’ s by-laws o ZE&ER:A: FHH T (EF M) 2]
Agreed and communicated : Payment periods and procedures are agreed and communicated to the workers prior to the engagement. ZK)EFMIMEIME: 1T/ & LIR15 T NL @ M AU R AR Y
The auditee pays workers: #i#ii% (ZEF=Ri) M LAEAT:
o Timely: As agreed and as communicated to workers prior to their engagement o JWf: IT37&ZIR015 1AL E MLl
o Regularly: With a frequency that allows workers to make use of their earnings without incurring debts o REHH: FoiF L AZEASFZZE G o T H AT S A i
o Fully in legal tender : The work performed by the workers in regular working hours is to be paid in legal tender only o BAERHTEEBSAT: T ALEIER LI A AR LAEE §% M 304
5.9 Wages are paid in a timely manner; regularly and fully

in legal tender TRERIIEM ZAT: EHALEEER THLAMIA

Payment “in kind” can be part of the overall remuneration as long as it is: HERFATFIIME, LAY SOAHAT #0008 45 RE 1 — 3 5«
o On top of the amount due in legal tender o (132 5E 5% M NAH G40

o Never done as alcohol or other drugs o MAHE FFHEER 254

For workers hired through agencies : The auditee is aware of and keeps records on how, when and how much the agency pays these workers. E&MRIRAZTN: ¥HEEI CEFRD THIFRE TR WA HaTm 524 1T
N AR AT SR SR IT 35

The auditee calculates the transportation and housing costs provided to workers and has a written policy on how these services are part of the remuneration. Wik ("FF@) ﬁ'%ﬁ}%ﬁ%?ﬁl}\ﬁq’*jﬁﬂ&%m

IR I TR 5 A PR A
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The level of wages reflects the skills and education of

53 workers L¥KTREH LA SRIHEHE

P iy ea

AW

Workers’ skills are taken into consideration: LN RS T AMIHEfE:
o In the hiring process o 7L/t flid#d

o When assigning salaries o 4} L#

o When assigning tasks o J}ACAT45 M

Having a highly-skilled worker conducting a low-skilled job is not acceptable as it may represent a sign of discrimination or evasion of the law. 1T ZERIGLARBIEM T BT AE TAER —FhBC0 s lEEZ AT N,
PHBEANTTIZRAT A -

The auditee ensures that: I CAEF=R) #ifi:

o Job descriptions are available with outlines of the kinds of skills required to perform the jobs o TAEHIRA]# AT TAE I F HIHE RES T

o The people in charge of recruitment are trained to evaluate the level of competence required from workers o RIE4 Tt N Z VAL T ARE S HIKF

o Regular trainings are provided to strengthen workers’ skills o #EtHNSE T AFLHER & BB

o People in charge of conducting occupational health and safety risk— assessments are consulted to determine the types of skills needed o WHJHRMVAEE 5% 4 — WAL TN, BLYE I BH e

The auditee provides sufficient remuneration that allows
5.4 workers to meet a decent living standard #HEKF (L=
F) RAGEET ARSI TH A ARV I R B 1R

Fair remuneration concerns all workers regardless if they are: JGiR/EMER TN, Fifi T AIIAEIRAT AT A :
o Permanent or seasonal o 7KABZETiME
o Directly or indirectly engaged o ELEBRIEJ4EIT &4

The auditee may use BSCI Template 5: Fair Remuneration Quick Scan  to estimate the living standard in its region and determine a potential gap with its remuneration practice. This will be acknowledged by the
auditor as a good practice. If there is a gap, the information should be taken into consideration for future wage negotiations. #EHHAZTT CAEFZRT) RAIAEFIBSCTRING: A0 P b v f 10 Toieh e X ek P i A b, JF e
AR AR TR 2 MR TE 2 50 R PR AR R RAFISERR . A 225, 72 FUR PO LB M S %% B .

Total remuneration includes: AIREYELHS:
o Wages paid for up to 48 regular working hours (or whatever the maximum regular hours are according to local law) o B IEH T.IF48/ N A T HE Colds i 22 sy M il o (1 e 22 IE % )
o Social benefits fh2x4F

o In-kind benefits and bonuses o SLHAEFIHI 4

o Subsidised or free transportation o Mm% 22l

o Subsidised or free living space #MUiml 6 9% {E1H

o Subsidised or free canteen services o HMUm % 9% ¥ 55

o Opportunities for education or training o #F BB IIINLES

o Premium paid overtime o CAHHIPED:

Remuneration does not include the cost of: FREMANLES FFIIpLA:

o Uniforms o filfiit

o Personal protective equipment o AN ARif 34

o Training that is mandatory as part of the job requirement. For example, occupational health and safety training o SRHIFLE A TAEBRAEI. Fldn, BV 524289

o Any tool essential to conduct the job o fEfF:ET{ETH

The auditee provides workers with the social benefits
5.5 that are legally granted BH B (HF=M) AT ARMEAE
K2R R

National law: National law defines the mandatory social benefits granted to workers in that region. EZEME: HZIEERIRAEZIBIX NA T LM sRE - S4EF]

Mandatory social benefits usually are: SRflH:LxABF]IE (45
0ld age pension o F#¥4:

Survivor’ s benefit o HUEIEKE:

Family benefits and parental leave o ZEEFEFIAI={E
Medical care o [&J7

Unemployment o Rk

Sick leave o Jif

Disability o Bfk

Work-related injury compensation o L{ilif=

Vacations o {3l

coooooo0oo0

Collective Bargaining Agreement : A collective bargaining agreement must be respected not least if it covers more than the law by including more social benefits. SEMARFIMIN: FAEMH MU S T MR
E 2 AL LARF], 0 U 2 AR B0

Commercial insurance: In some countries, the auditee may sign up for commercial insurance to cover at least some of the social benefits (usually work-related injury and health) and use these commercial
insurances to replace (fully or partially) the government programme. If the country’ s legislation does not allow such a replacement, but workers are insured, the auditee complies “partially” with this item.

FERRS: RS, BH DT CEPRD IS nE > aam it SRR R RS Gl w2 TOAMERRED  JFX LR RS B (e i) BuFitRl. #EFEARVEETBA, ATACHER, WD CEPRD

Exceptions from social benefits : The auditee may have been granted exemptions from social benefits. Such exceptions shall be: HLBREHFEMR: wrailly CEPW) TIMEL TR SR . %% TTI00 .
o Issued in line with the company procedure o #%[872 @827 KA

o Issued by the legal authority (usually government department) o LENURAN GEF ZBUFETTD

o Valid for the current period of time o 4 I %L

o Applicable for the auditee o EAHEH %S (ZE/=R)

The auditee shall have available the original document(s) to prove these exemptions. #{Hi#% 7 (ZEF=R) W04 IF IIX 46 G o7 it 10 B S 1o

Good practices : If the auditee provides commercial insurance in addition to the minimum social benefits required by law, the auditor shall acknowledge it under “Good practices” in the Findings Report. BIFSEj
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5.6

The auditee ensures that deductions from wages are only
taken under the conditions and to the extent prescribed

by the law BHEHF (EFH) HRROREZREZHMMAEIER

T%

Deductions cannot result in: /RPHIFZUREL I 410 :

o Workers earning less than the legal minimum wage o T A& T2 & AR T %
o An economic benefit for the auditee o BEHIFZJT (A/=R) LHFFIaE

o A form of discrimination o B

Training sessions : Workers cannot have deductions in wages or working hours because of the time they are in required meetings, training sessions or other workplace situations beyond their control. Instead, the
employer assumes responsibility for the situation (e.g. a machine used by a worker is under repair and the lost time negatively impacts her/his productivity). 3EVIVRER: T ANKESIEE KIS B E
A H AR TAES BT (10D ST LBk TR o iR 3 ST N AZ TR 5158 (U A KL 5 DE7EAZ AR Sl i [0 T 0 A i B i) o

Closed down : If the auditee’ s production site is going to be closed down for repairs or reconstruction, the auditee has to properly communicate the closing period to the workforce in advance. This
communication must be done with the support of the workers representative to ensure all workers’ rights are respected. #RIENVS:. Wi CEPRED) B4 ENZ b ST E e, Wkl CGEPMRD i

Documents related to this Performance Area®i X fr 4Ttk

lpars

Documentary evidence of legal deductions for goods and services o B4l AR SR HEH ) SCRYE BT

Documentation on legal minimum wages relevant for the sector o %47V ¥k E BK L AR AR A

Documented collective bargaining agreement o iC3% FIZR A 3t il

Pay slips for workers and documentary evidence of payments o T A% 451374 R SCRYIE B

Fair Remuneration Quick Scan completed (BSCI Template 5: Fair Remuneration Quick Scan) o EHE 55MMIAFIRENPUEITH (BSCI HiiRk5: A FHRBiPLRITRH)
Worker contracts or agreements, including with recruitment agencies o T A& RIELHHMY: BIEHEAHE

Personnel data files for all workers (including seasonal workers) o i LAMAMAGRRE (BEFWHEIN)

Documentary evidence of additional benefits (commercial insurance if applicable) o HRAMFIZSMISCRAER] (RMLARKR, WERD
Documentary evidence of updated contributions to social insurance funds o E.EE¥THIHRE 4 HEEk M SCRAIER

Documentary evidence of legal deductions for goods or services o Bt¥)AIAR % =R HEHE A CRAER]

Lists of wage ranges and calculations including for piece rate workers o LHREEE RN LHEHFE (BFHHEIAN)

©oooooo0o0o000 0

Performance Area 6: Decent Working Hours 3474356 14 %5 Bhit 6]

The auditee does not require more than 48 regular
working hours per week, without prejudice to the

The auditee ensures working hours do not exceed: ##i#%J7 CAEF=f) Hifk LAER KA :
0 48 regular hours in a week o 4Ef48/Nif [ IEH T
o 8 regular hours per day o HFRS/NGFKIIEH T

The auditee exceptions apply only to: BEHilZJr (PRI HIRFIRE BLOLE & LU ETE
o Management : For supervisory or management positions o BFE: &4 M EEHZ

6.1 %‘g%ggﬁ%ogﬁ;;g (t;e?k%()) fg%éﬂgg?;]%f‘#\ o Custom: When by law, custom or agreement, workers work less than 8 hours in one or more days of the week. The remaining days of the week can then be extended to 9 hours (48 regular working hours remains the
’ maximum) o BB A BHIEIME, A TATE R REE R TAED T8N, TAATEREE MR REA TAEE/N CREJE B IE % TR 5552 A48/
A1 th 48N o Shifts: For workers employed in shifts, if their average number of working hours takes place over a period of 3 weeks or less o ¥¥E: FEHET AR T 3 uE LT H

o Family: For members of the same family employed in the undertaking o ZKEE: & F T4l Jie AR Ao AH 5] 5% 22 B 72
o Special regime : For workers subject to a special regime, defined by the local laws (e.g. security guards are often not subjected to regular legal requirements regarding working hours). o #FBREURE: X T45Hkid
Pri TN, el el | A (2 PR TE 3 7 8 o B i TR RO

Overtime: ANFE:

o It is any working hour in addition to the regular hour limit. In countries where legislation sets the limit below 48 hours per week (e.g. 40 hours), any additional working hour is considered overtime o JXf&F%IE

AR RRONE LI o FERE T AR REA R4S/ CINA0/N D I BRI SR, AT (T B8N LI S5 4 A InFE

o It must be paid in a premium rate o WZIEINIEDE R A

Most countries’ legislations define: KZ¥{IE & IiEEIE:

o Temporary exceptions allow additional working hours (e.g. force majeure, accident risks or actual and urgent work to be done to machinery) o EHHE4EBRIER RVFHSL LIS CGUIARTTH . BANR BT B0 FH L2 1 S2br

AR

o Overtime limits (e.g. maximum 3 hours per day) o MMBERFBR CidE H £ 3/

o Premium rate that applies to overtime (e.g. 25% more than a regular working hour) o MIFEZRSR (hnit IEH TR EE25%)

o Type of working processes , which due to their nature, must be done in continuous shifts and national law allows a permanent exception (e.g. national law allows 2 shifts of 12 hours per day instead of 3

shifts of 8 hours per day) o TAERWBERE, X T FILFKABFFFEFIEN TAE, HAEHAVEF R ARIRITOL G SRR A VFRER TAR 12/ M4 DE20K LB R IR T AR MAEFE3 VO

The auditee must be aware of the regulation that applies to its industry. #EHAZJ CCEF=RE) W0 T M & HAT AR .

Written procedure : The auditee puts into practice a procedure to deal with overtime, particularly with regard to temporary exceptions. This procedure: FHERERE: #H % CEFRT) SCREACHINPERIRET, JoHZ KT8

o Originates in an agreement between the workers representative and the auditee o J§H L AREMBEHEZ T CEF7/) ZEEIHMY

o Sets the daily limits of work over the exceptional period o WEIZAFFRIT IR A TAERR G

o Sets the premium rate paid by the auditee o W NLHEHIIES (EF=RT) SZAHWINPES R

o Respects any other criteria defined by law o it syAFff HofthiEHM & HOFRHE

Legal exceptions : If the auditee belongs to a type of industry covered by a legal permanent exception, the auditee must keep updated documentary proof of the agreement that describes the legal exception. ¥ESEREER
i ine: A PMUZUL &4 1

The auditee request of overtime is in line with the zh;S :ggie:i‘:; T‘;zishiveﬁfﬁog%;ﬁﬁaw and define: AHRASEEHIIIIF I
6.2 requirements of the BSCI Code of Conduct BB H (HEF=wH) P P NIRITOLTS

BANSE R M AEBSCIAT R o7 W E R

IR I TR 5 A PR A

o Categories of affected workers o S T NE5H)
o The maximum additional working hours in each case o #E&FISHLT MK AAN LI
o The premium rate for overtime: at least 25% more than the regular rate o MMPE#E. Z/bH IEH $ 3R 1125%

AdAT2Tawnl mmmmanmia Al
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o Voluntary: It needs to be voluntarily agreed, unless in cases of temporary exceptions (e.g. force majeure) which must be described in the employment contract o B E: B{H & R0 Z0 3 B (B RS TR 00 (AR TTHL 1
o Exceptional : It needs to be exceptional. Overtime cannot be repeatedly added onto regular working hours o $EBRES: X TR FRS L. ANEAEIE S LA & 5 3T N3
o No adding risks : It needs to be set without increasing the risk to workers’ health and safety o JEEUFMRUKE: ANFSHEIN T fH HERI 22 45 KU
o Premium paid : It is paid in a premium rate as defined by the law. Overtime occurring during official holidays and/or Sundays may have a higher premium rate to pay o SZATHINBESR: HokE e R34, 68 7 EH
o It takes into consideration: o #E%:

% The vulnerability of temporary workers, migrant workers and piece rate workers to do too much overtime IfilF . Ahak AR T A INBEEE 2 155 34 50

% The accumulation of fatigue related to shifts #EHERFUIRETT

# Special protection for young workers, pregnant women and night workers AF4E T A\ ML TRIRHE L ARG ER RS

Corrective measures : Certain measures can be implemented to reduce excessive overtime: DY IESEME: RIS & 4% i v/ A hnBE
o New technologies to improve production efficiency o A= BRMIHHA

o New production techniques o HiAE/=HA

o More skilled and qualified workers o BB FF A TA

o Improvement in logistics (e.g. coordination and planning) o (3% /5 #{RES ChnthiERIEREL]
o A proper discussion with clients on delivery time expectations o PR/ 24P %125

All these aspects of overtime also apply for agricultural undertakings including if the auditee is a cooperative. BT MMPEHUEHE SR A, WFmEHEZTT CEPE) AR .

The auditee ensures that workers benefit from: #i#H#%J7 (AEF=pj) Wik LA %Zai

o Short break s: Workers are allowed to take short breaks during working hours, especially when the work is dangerous or monotonous, to enable workers to stay alert o JEEARE: T AFHELE LA A A A £ 4K 2 DAVK
SOEARYE, JUIR TR A R P s i AR

The auditee grants workers the right to resting breaks o Meal break : Workers are allowed to take the necessary time for meal breaks according to the law o MEEEMRERFIE]: T A AT A ST 4 1)
6.3 in every working day BH&H (/M) MFILAEIEHK o Night rest : Workers working during the day are allowed at least 8 hours of night rest within a 24 hour period o BERIARE: I LA M T AFE24/ N A 2/ )\ /INRFRE S /4K 20 ]
RBUIAGR o Adequate areas : Workers have access to effective resting break areas. For example: o ZB4F&EM: T AT#EAKEXI, .

* Access to ventilated areas H#ENIfR[X
* Accessible toilets AIFEAIPETI
* Possibility for changing the physical working position (either sitting down or standing up) AJ 728 TAER (1S AL E (A4 T BRES7)

Full calendar day : The auditee respects relevant regulations for days off. SE¥EHMH: #el CEFRD MAGHMKE HEM.
The auditee grants workers the right to at least one day

6.4 off in every seven days WHEF (L7 RITANESE The day off shall be a “full calendar day” and should follow national law or custom. KB HZEEHHIIH, JHlfEHEZ R IBER.
LR BRI The producer grants workers a “full calendar” day off in every 7 days, unless the freely negotiated collective bargaining agreement or national law defines otherwise. BRiHIT & (AR HI 0 I i B St 3 A e

Sy EFERRHEVF ARSI H .

Documented working rules o i H TIEAMM

Pay slips for workers and documentary evidence of payments o T AT FFEAFIfFFKAEIE

Documentary evidence of the legal permanent exception covering the auditee’ s industry o A& BL (£H) TALMEEXASERERIFEIEH
Working time records o TAfid

Documented overtime procedure including agreements with workers o iEEAIINERFE, AIES T AITILHPML

Documented records of accidents o EFHIEIMIF

[
Documents related to this Performance Area ZK#17HBEAT
KX

o0 o0o0o0oO0

Performance Area 7: Occupational Health and Safety $1/74M47: BRMV {2 B AN 24

Regulations HUM|

. . . In cases where the country does not prescribe OHS regulations, international standards apply. #7 P ICHRNV AR 5224380, 0 ) EPRbrit .
7.1 z:i'eil;dl(f)&l}-les)oisee;:f:t?gsilﬁg;}%;;cﬁg;;%il i;?}“]%hﬂ;;ﬂdmik Tﬁ?e auditee involves workers and their representatives in drafting and enforcing its internal procedure on occupational health and safety. #Hi#%J7 (AE/#Ri) 1k T AREMAES 5HLE H-HATIMLH A (8 FEA 2 4 fe

BRSZEHEM ’

. s . . The auditee implements different measures to protect workers in case of accident (e.g. promote compulsory insurance schemes). #i#i#%J5 CE/=R) FREUR R RS FEE B AR AR RS T ChndfEr s& i R %)

Theijud'l:tei Sielg? WO::?I‘S h prote;;;gn ;gsii:sczfschemes o The auditee involves workers and their representatives to identify better ways to protect workers from accidents o #{#i#%J7 (ZEf=p) ik L ARHERES SIRHIBEBRIHES T A ELT 7R

;;;‘%’ (in;h%)ngﬁaﬁ;féicﬂ?lg’IA%‘*ﬁ# AR E o The auditee provides regular training for workers and management on how to avoid accidents and minimise impacts from accidents o BiHI#ZJ5 (EF=RG) L AFVE HLZ SR UELAT B 15 32 4b LA R K R0 B 22 dpe IR E 1) s 31 5
% : ’ il bis

HIRBITR o The auditee regularly analyses the accident records to learn lessons and adjust accident protocols accordingly o #HI#ZJr (Ar=Ri) i W5 BT A ic S DA 28 56 AR N b X 8 A0 Bl 04T 18

Risk Assessment RURiTfh

7.2
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The auditee regularly carries out risk assessments for
7.3 safe, healthy and hygienic working conditions #H#G
CEF=R) EHRATRE. RN TLE TR MR

B RRBSCHAMESEBARR S, WRAXHNBREXHRBAAZIITHRA, SRTRMNER, REHAFELTURKIFHA/B/C/D/E.
LiX LA AIR SR R R, S FARARN, BRONSFEMRETBIINFEFM. BRAFTR: 400-098-1298

FHl: 181-3883-8005

The auditee regularly conducts occupational health and safety risks assessments to: #EH77 CEP2RT) @ WIBEAT ML (il )5E 5 22 4 KU AL, L.
Identify the most common risks for workers o VRBH!fH WLAYT TR

Classify the risks based on their severity and likelihood o &3 ™ B FAT AENE X UK HEAT 40 28

Define the kind of preventive or remedial measures that may be necessary o BRI i TH B 15 i 24 A

Develop, mantain and implement an action plan o FF&. #EFMBATITENITRI

Allocate budget o ZMERAA

o

o
o
o
o

good risk assessment: KUFAI R TAL :

Ts appropriate for the safety and health of all workers o i&& A T %4 MR
Includes consultation with workers o fL#§5 T AHH 2%

Covers all production activities, workplaces, machinery, equipment, chemicals, tools and processes o A AL/ THEN A=, Hlas. W, (Ll TAEATR
Uses relevant standards as a reference (e.g. national law or international standards) o ffi fIAISCHRUEVE NS (lnE Mk E Frbri)

Includes regular monitoring and testing o L% B #2 AU

Allocates adequate human and financial resources to ensure that the identified risk(s) can be mitigated o F# 78y Ay s A BOF IR, AR (gD O

o o000 o0 =

LU H XS

There is active cooperation between management and
workers (and/or their representatives) when developing
and implementing systems towards ensuring OHS SEENT
A (F/BEREK) 2 ARAFRIBITHRPER 5 RZEFER
BABRALE

Workers and their representatives are consulted: ¥if) T A K&HACHE:
o During the risk assessment o 7EXUK: A 3 [a]

o During the development of the action plan o 7E47#EIHRITTF & WA
o During the implementation of the systems o FEHATIAZ ]

If the auditee has set up an occupational health and safety committee with democratically elected workers representatives, this is a positive step. Alternative means are acceptable but adequate evidence must
show how this active cooperation takes place. BH 7 (EP R CROIL T AR ELA PRS2 28 GBI 8. BT RRAATH, HLAUH 7873 HIE4E 56 Al I R TR A4

The auditee keeps records on: BT (/i) {RE FHIHIKILR:

o OHS committee meetings o HUIfRES %42 &4l

o OHS committee recommendations o HRMIfi# 5% 4% A Syl

o How the decision—maker accepts or rejects those recommendations o {5 A {4352 o E 46X te i3 L

Training #

The auditee regularly provides OHS trainings to ensure

workers understand the rules of work, personal

protection and measures for preventing and reacting to

accidents WHBH CEFEH) EHIROBOLE R SRR,

%ﬁgl)\ﬂﬁlf’ﬁﬂmﬂ\ AN NBEF B Lk R Ab B el BE X = oh
H

7.5

The auditee makes available to workers the information on: ##ii%J7 (AEP=Ri) i T AR FAIfE &
o The hazards and risks associated with their work o “L{Ef& MK
o The actions to be taken for their protection o fR#" L AFFRILII1TEN

This information needs to be displayed in a way that can be easily understood by workers. A/f#E#UAS T T AF AR T N 7R.
Workers should be at least trained on the following OHS aspects: T AZ/DNA%5Z FFIHO RS % 455

o Use and maintain the personal protective equipment (cleaning, replacement when damaged and appropriate storage) o fHFIFIZES AN APTHRES Gt RN 5 HFl AE s A7)
o Handling basic and site specific hazards o AbFEKEA & MBS E G HE
o Safe work practices o %4 LAEHIE
o Emergency procedures for natural disasters o HZRKFHN 2L
o BEvacuation drills and/or fire-fighting drills. The drills are recorded to indicate: o By~ H/ BB o oI > 50 LA B «
* The purpose H ]
* Number of workers who participated Z:45 T A A%
* Results 454
* Photos and dates P FIH#
* Time taken for the evaluation: the time for evacuating the building should never last more than 9 minutes VPAfiff4: M ACHEBE A i ] A f 9 -

Personal Protective Equipment MABi{#%&

The auditee enforces the use of personal protective
equipment to provide protection to workers in

7.6 conjunction with other facility controls and safety
systems BHEHY (EF=H) BEIEREAMABFES, &
RFEE LT A2 R A TARBERS

WH T CEPRD SR N4«

o Offers effective protection to the worker and occasional visitors. Particular attention shall be given for special processes (e.g. sand blasting for jeans, fumigation in agriculture) o AT AFME/RAKVTHIVI%
PREABARY . RHFZR BRI GRS RD . ROl 7D

o Does not cause unnecessary inconvenience to the individual o ASKFAN A AN 52 (1 R A5

o Is free of charge o %%

o Is suitable for the necessary activities in the workplace o ME& LAEFT (41A]) (L EES)

The auditee provides personal protective equipment that:

Chemicals k%5

The auditee implements engineering and administrative
control measures to avoid or minimise the release of
hazardous substances into the work environment. #H 8
7 CEFH) #ATTRATBEGAEE, UHRERRS TE
7.7 HEPRBHEEWR.
It keeps the level of exposure below internationally
established or recognised limits fRFFEEfl/K LT B ERIL
BT HIRE

The auditee puts into practice: #H#%J7 (E/F=w) $4T:

Risk assessment: To identify the engineering and administrative control measures that are needed to avoid or minimise the release of hazardous substances into the work environment. KRURWRAH: #aitZiy CEPR)

LRI 0 B ) AR AT BCHE i e, LAJBE G R i 1) AR P A6 {8 16 55 0 5

Administrative control measures : fTEUIEMHIFEH:

o Authorisation : Only authorised workers have access to chemical substances o $EA: HFZALK L ATy AT Bl L 22 5t

o Protection : Workers receive adequate protection for handling and administering chemicals o f47: T AFEALERRIEBEAL 2 5N SRIG 78 MRS

o Record-keepin g: Distribution, use and disposal of chemicals is properly recorded o C3R{RFE: IEMIICRALZM A 6 A AL B A5

o Following instructions : The use of chemicals corresponds to the recommendations of the manufacturer o BAEHEHI: 8 F14F 4 3 P9 2L L A 5

o Labelled: The labelling of chemicals and marking of hazards are clearly understood by the workers and are done in accordance with nationally and internationally recognised requirements. For example: o #54E:
TN T AL SR T HRT, I 1T R SR [ Bl T I BOR AT, Bl

— The International Chemical Safety Cards (ICSC) — [EBRft2%&h %4 (1CSC)

Accident and Emergency Procedures EAPRINEFRER

IR I TR 5 A PR A

www. bsci-hk. com

BRI AR X RR AT A 16 K




B RRBSCHAMESEBARR S, WRAXHNBREXHRBAAZIITHRA, SRTRMNER, REHAFELTURKIFHA/B/C/D/E.

LiX LA AIR SR R R, S FARARN, BRONSFEMRETBIINFEFM. BRAFTR: 400-098-1298

The auditee develops and implements accident and

FHl: 181-3883-8005

Step-wise: The auditee knows the different steps to follow in case of accident or emergency so risks are minimised. FHERR: Wt (EF2RI) 7 MRTEE Aok SR 0 A A I 00 IXURG: 28 Spe (RO RE BE Pl 7 S I AR [ 25 0

Written procedures : These steps are documented in an emergency procedure, which is widely understood by workers; particularly by those who play a more relevant role in case of accidents (e.g. first-aid

personnel). FEFEF: MEREFILFE TIXEBIE, TA M [ FXLPE, TS EIRBIEE R TA (agAR .

Special attention : The auditee ensures that these procedures are properly explained to: $PBIFER. dedikZy (PR B FHA G Ef R IX i e,

7.8 emergency procedures HEEG (W) FRAPITREIIFL o Seasonal and temporary workers o Z=EFi{E T A T
V)3 o Night workers o ¥ T A
o Migrant workers o #PET.
o Young workers o H4ET A
o Pregnant workers o PRZ24 T
o Disabled workers o Fkfi T A
There are no universal ways to communicate potential hazards and warnings to workers and visitors. RNTEfE-S T ARG 207438 8 1 /G A5 0 F4 Y245 fh3m A o K.
Signals and warnings must be: {55 F1% 5 %0
o Relevant to the specific culture and activities o T4 E CLAEHEN
o Displayed in the appropriate place for their purpose o JyH: H FI7E G & A S R
The auditee makes visible potential hazards to the o Related to the accident and emergency procedures o KT RXIMIN BFET
X . s o Related and suitable to potential hazards. For example: o FIfd&MH FfEfmE, .
7.9 workers through signs and warnings #H&A (/=) @i # Chemicals  fL2fh
BIEMERIL T AT ABERS ¥ Electricity  t7)
* Hot surfaces e
% Falling objects BA YR
% Slippery floors S AR
* Machinery and vehicles LR -]
Reporting : The procedures enable workers to report immediately to their supervisor any situation which may present a serious danger to life or health. Both accidents and near-misses are reported. I%: #idil%
Ji CEFR AEIERIR R, DT GESL D 1 R AR AT T 7 3 A 55 A A A e T o TSR R A AN Je i
Recording : The auditee keeps records on all accidents and injuries. Records specify: 1o3%: a7 CEMR) REA MG FICT. CRNER:
The auditee has and properly uses procedures for o When the accident took place (e.g. date, peak season, picking season) o EAMKAMINE CnH B, HEZE, =T
7.10 recording and reporting occupational accidents and o Who was involved o 5 A5
' injuries HEBF (LR BEFERMEAICFEMICMPLE o What actions were taken o SRIX T LS i
ARGENEE o What were the final results (e.g. death, injury) o fl-aREALEHE (st #iF)
o How the accidents (or occupational diseases) were investigated o WA AL CEREMLIE)
o What prevention and remediation actions were taken o SRHU J WIRLE T AN o4 it
o How long workers were unable to work o T.AZARGETAE
o The auditee knows and follows: o H(HIHZJT (/R T fIFiEE:
# National legal requirements concerning the building B A E FikHER
- Stability - FagEtk
- Safety - %4tk
The auditee seeks the stability and safety of the - Appropriateness to conduct its business activity — JFJEHMV S iEE0HI A @EME
7.11 equipment and buildings used for production BEEH (4 % Legal requirements concerning the safety of the equipment, including ongoing official inspections (if relevant) &Z4kEER, WG EEIITHE RN nf %)
=) SREFRLENBRAORNREEMZ2eE o The auditee has procedures in place to confirm the stability and safety of the equipment o #Hil% /7 (/=R A &id HIRE SR B 26 AR M AN 22 41k
o The auditee maintains accurate documentation on any official and private inspection concerning building and equipment safety and stability o ##iiZJ7 CAEF=Ri) (RAFICFALM GG RMR B & 1 et e A e s 7
RS UL NS ¥ v S A
o The auditee is in possession of valid licences to conduct its activities in the related building o #EHHA%J7 (AEP2RT) Ff M@ AR IT L 55 A BeiR
The right of workers to remove themselves from imminent danger without seeking permission: T AAGHUTEIA V) GK: & A TC 75 bk B TT
. P
:::m::ii::efizzpiz;?n::i Z:;E:;swititl)ﬁ}tlts::k?sl;ove o Applies to the workplace and residential facilities provided by the auditee o iEMF# 7 £/ A TR (0D M
7.12 0 Must be well communicated to workers during trainings o Z%7ERSIHIIAES T A 784048

permission BHEZKG CEFFR) BB T ANELHMARFR T
B8 188 36 1) R 9 AR

o Must be properly documented in the OHS procedures o &% A7EHRMV AR S % 4 F2 F h IERiC

Electricity #77
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The auditee makes sure a competent person periodically
7.13 checks the electrical installations and equipment #H#
I EFER) BREARAREPRERSKRENRE

FHl: 181-3883-8005

The person in charge of maintaining safe electrical installations is competent by means of: JHid 4175 RAE G T4k 22 4 v 0 B AN BT TAE:
o Training o #l

o Qualification o ¥i%

o Experience o 45

The person checks the electrical installations and equipment: 3% A G B/ 238 A% -
o Within the pre-defined timeframe o 7EFE IR FRA

o Randomly o BHL

o Per request o fHER

The checks are properly recorded and, if possible, posted close to the verified installation or equipment. The record includes at least: IEffiCsREAIEM, IHH (WA RTHE) 76O SEH) 2 uii & T ah A . 83t
FEAAEE:

o Name of the person in charge o 3t ANItk4

o Date of the last check o JITK7T H i

o Description of the finding (if any) o WAL EME (lig)

o Due date for the next check o F—¥HarH i

When dealing with electrical installations and equipment, workers need to conduct their work safely: FEANFE AL REE AR, AU IERG 23 M TS RIFH T B
0 Only tools properly insulated and in good condition are used o XA FH IE8f %255 FURAS BT T 5
o Working space and lighting is appropriate o i TA/E%SAA4T

Usually national laws define the adequate working space and lighting workers working with electrical installations and equipment need. [FZiEHEH M W RAHUE T s 00 BRI 4 10 F0in A BT 75 (0 7840 TAE 2= la AT ok

Fire Protection Bik

The auditee has installed an adequate amount of
7.14 firefighting equipment , which works properly #®H&ENF
(EFH) CRET TERSRIFFAREF R MHGRE

The auditee has the necessary firefighting equipment, in line with the OHS action plan. #{Hi#%Jr (ZEF=RE) & MEHL RS % 447 BRI C & 6 ZE R T b7 1% 4 o
Usually the national law specifies the standard requirements for firefighting equipment such as: [BSEEHEEE & PAHME T HBE&ETR, .

o Position and placement o 1 & Flith &

o Size and effectiveness o FUBTRIA 2

o Maintenance and inspection requirements o ZEJRIKGYE TR

If there are no legal requirements, the firefighting equipment must at least be: FIEmEER, Mk &E DR
o Distributed in an equal manner o PA¥J%5J5 /04
o Placed at a height that ensures effectiveness o LA{FA il i B E
o Fasily reached by workers o L. ABEFA K&
o Properly identified (e.g. inventoried) with clear reference to: o F FAEMiFRICI & IEMINA (WIS -
* The last serviced date IE#EfEH M
# The due date for the next servicing TF—k4Ef&H W
The location placement and the route to reach the fire extinguishers must be visually marked. 4508 EFRICHK K ESHIAT B AZIUK KBS 2L

Early warning systems must be installed and function as required by the law. 5544 IRIEHENE 2238 F{d ] 5 01208 R4
Warning systems can be: %R ZGiA] L.

Escape Routes and Emergency Exits MEAERZARAM O

The auditee ensures that escape routes, aisles and
emergency exits in the production site are easily

7.15 accessible, clearly marked and not blocked #®#F (&£
FERD BAREF R AR R . BN O 5 FHA .
PR IC LT

The ultimate goal of accessible and marked escape routes is that workers and visitors may easily leave the premises in case of incidence without putting their health or lives at risk. #EAFIRICHEAERRZEH K

BAEAET LAV A RN BT E BT, A Son HAR RE sl dr e U o

o Escape routes, aisles and emergency exits fully observe the three characteristics at the same time: o b2k, EEAIE 2 DRIN R & F 7 =R
* Not blocked ANi%%E
* Fasily accessible ZSZHEA
* Clearly marked {HBiFRiC

o Workers and visitors can easily leave the premises in case of incidence without putting their lives at risk L AFIVFZAE R A FEHn ol 5 BT AR P2 S8 BT, AN 20k He A dir by il JRUS:
o The auditee approaches safe evacuation in a systemic and preventive manner, which includes: o #i# #J5 (E771) LLRGUHREY N R R il X aHh:
* Escape routes, aisles and emergency exits that are: AR AR G
— Not blocked or locked during working time - 7E /R [A] A At 2€ sk 14
— Marked without ambiguity - FRiGASEH
* Emergency lights and any other evacuation signals, which are properly installed and function well K AT AhBiB(E 5 ¥ IE 2k 84T B HF e i 5

The auditee ensures evacuation plans: #HEBEHF (L)
FRH BRI

o Meet legal requirements o FFEIEEER

o Are posted in relevant places so workers can see and

understand them o ZEARRMA AL UELAE LAEFEN

7.16

Plans to evacuate the building must show: KFEGECHHRI A

o Standpoint : Current position from the standpoint at which the plan is posted o MER: MAE MR S T 45 E

o Closest escape route : Placement of the closest escape routes including emergency exits o ERUTHOMEAERRLR: HOTMIMEA LM E, AFEaHO
o Firefighting equipment : Placements of fire extinguishers and any other firefighting equipment o YHBHE&: T KBSFUE A HoAth s b5 5 & 4 B

At least a relevant number of workers know how to use a fire extinguisher. Z/DAHZET AN T U0 K K85 o
Workers understand the evacuation plan and know how to follow it from their own standpoints. . AFEfFE AT &0 el 28 Hor 2 s e .

Machine and Vehicle Safety HlERRIZEM 2L
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The auditee ensures adequate safeguards for any machine
part, function, or process which may cause injury to
workers WHBT (AEF=R) BELRATBEN T A& A5 5 KAEM
HLBRBHAE. TR ER AT R

All applicable safeguards for equipment are available and properly installed, for example: JT45 & ]2 4 & & Sl 4 FH - IE W 22, .
o Belt encasements o fEii%E

o Grills for fans o KUm#Hit

o Emergency switch—off o W 2JF3%

Valid inspection and insurance for machinery and vehicles are available as required by law. The maintenance work carried out is recorded and done by competent personnel. yEHHLE XL 2 AN 42405 AT A 20 I - Fe A
o EFHARGITERMGEY
This may be the case for elevators, lifts and other hazardous machines. Xi&H]FHeFri. THEENLAIHABGRHLES .

The auditee keeps records of the maintenance, which includes: #¢F#%J5 (AEP2RT) (RAELE 05, XAFE:
o Summary of maintenance o ZEHIHILIL R

o Name of the competent person in charge o & ¥t 5t Nitk44

o Applicable insurance and its validity o & idHI{RK: K HA Rt

First Aid 8%

The auditee ensures qualified first-aid is available at

7.18 all times B (E=H) MR HEBREFEERNS
Ei

National legal regulations define what kind of medical provisions shall be available for workers in the workplace. [ R F I RRE 7SS TS (R TAMIBEST &K
If there are no such legal regulations, the auditee ensures: #CAHIFCIER, BedikZ)y (PRI Hif:

o Adequate first-aid kits, rooms and/or stations o E.#/EW[HEHEE 2=

o Regular training on first— aid and related procedures to ensure emergency treatment o HfiffiE HIHR AL ST 2RO S FLR (B LB AL RE IS b S kb 38
0 One or multiple trained people who can administer first-aid o —{ERZ ATt @M CZINA R

0 Responsible people to verify and re-fill the content of the first—aid kit o %923 #Hith 78 2RI THTA

Where immediate flushing with water is the recommended first-aid response, the auditee ensures that close to workstations there are: #5&EUAHEFH 7 ED A KM Pe SRGEIE, Bedily (PR Wit T/EsS B
o Potable water sources o KK

o Eye-wash stations o PEARZEE
o Emergency showers o [N Uikt &

The auditee has emergency procedures to deal with cases
of trauma or serious illness. These procedures must be

in writing. #|HFHF (EF=H) FLBLUGR™ERKNHE
NEER.

7.19

This emergency procedure may be a separate document or part of the action plan developed after the OHS risk assessment. 7SN ZFEFER] DL B, o BRME . Al HEA 22 4 G A5 J5 T & AT shit- QI —3 4> .
Workers are aware of the procedures in case of trauma or serious illness. AT A#7E B8 ™ S HRE IO TAEREF

The procedure also includes the steps to be taken when a worker has to be transferred to an appropriate medical facility. F&FEAHE T AMEEERS 2 4 BT WL IR SR HL A 5 08

Work place and social facilities, including housing when provided

by the auditee LAEHiAX. AJLHE, BFEEHEHES (=) REKHHT

The auditee provides potable water for workers at all

ACCESS &C &Il CIMES: T AT e ProvIaes actess 0 POTanTe WateTrat al T TIMeS, MOt 0Ty (U TIE DIeaks. PR Pt B % T T Ta 7 G P TPEnT DA/ TS DT T PR e ST DA =
Access to water must never be used as means for discrimination or as a disciplinary measure. MANESFHZKAE gl 0 ol A8 A it o

The right to potable water applies to: YUKMIFFES:

o The workplace o LAEIFT (%[a])

o The facilities where workers prepare or eat food o . A& EWIEK &K A

o Housing provided by the auditee o #{Hi#%J)7 (Er=i) #RHEHIFH

National regulations often define: [¥Zi i & BRI E T -

7.20 . o Water quality suitable for human use o & A K
tines WHHN (AR MANTARGUAK o Which areas may not require potable water (e.g. showers) o FEmiWH/KIIXIE (ki)
o The kinds of tests and authorities that verify if water is potable o H&ilF /KA 753 A YO MRS I5 H AL F 257
Certificates : Relevant and valid certificates must be made available.  MEb: HEHROEFEHLH .
Signs for no potable water: Places where water is not potable must be properly indicated to avoid any health risk to users.  FEARFEZKERIC: 550 IERRFRIC IO K A HE 25 UL X J 38 AT o] fide 1 LR o
Risk of dehydration : The auditee pays additional attention to the right to potable water if it is based in a country where risk of dehydration is higher due to hot weather. BEAKRM: #iH#%77 CEF7R5) BICHIE
The auditee makes sure that workers are allowed to enjoy their lunch or dinner breaks in a place that is safe and clean. #{HI#Jr (P78 WRIRAET L ALE L4 RIT-15 1 7 55 - g al g 42
If the law indicates the obligations of businesses to provide an eating room or canteens, the auditee follows that law. #FEEHE WA CSIRA AR X i, Wl CEPR) NEMmiZEgER,
s s s If the law does not indicate the minimum conditions for these facilities, the auditee shall conduct its own assessment in consultation with workers and their representatives to define and agree on the minimum
The auditee provides workers with access to an N e v . |
; j itions. PSR A R R TE i T U, LM RL EA FF.
791 appropriate, clean area for storing food, eating and/or conditions. FAEAME A NE BN BARAAT, W CEP @) R TR HRKBATIPAG, A2 2 S K% 1

cooking WHEY (AEF=H) AW T ABRNEEIEEXEME
B REA/RER

The auditee pays particular attention during peak season that workers are allowed to enjoy their lunch or dinner breaks in a place that is safe and clean. The facilities need to accommodate the entire

workforce (permanent and all other workers). #{Hit%J; (AF=W) (EHEFRRHIME T LALE L AR T 5 1y 52 A1 - s s . b Ul RS 9N 97808 ORAJER AT R LA .

The auditee must have information available for the audit about: HEHFIZJ; (AEF=R) L2 (R B AZ I AT 66 A 3145 S
o How food is stored o W&

o Records of cleaning shifts o jly#YEILRE
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The auditee provides workers with clean washing
facilities, changing rooms and toilets that are

FHl: 181-3883-8005

The auditee makes sure that workers are allowed to use changing rooms, and use washing rooms and toilets in a way that is respectful towards them. ##ii%J7 (A=/=i) HifkARiE T AN Rl F T AMEAER S, ik
EMPETF 0.

If the law indicates the minimum number of washing facilities and toilets that businesses are obliged to provide, the auditee follows that law. #HIEZJT (A7) AR A 2> 5 HURL T4 e A e T 1a) d5e 2 B F R o5
[EE$7N

If no law exists, the assessment of how many facilities are needed to serve the size of the workforce needs to be part of the OHS risk assessment and related action plan. #HLCEZFIEM, Wdikkly (=) e

f N I AN 122 4 KUK PPAS AIAE AT BRI
7.22 respectful of local customs WHBH PR NTARA FRAERLEIY e AN 22 4 RSP Ah FAR AT 2t )
HE LT T R YRR . EARENET R The auditee is able to explain during the audit the reasons for having the amount of facilities that it has. It can also explain plans to adapt the number if needed. #EHi¥ZJ7 (A7) AEMSTE i k% 1 Im) e W H i A
WA DA e 5 A SR
If there is no applicable law, the number of washing facilities, changing rooms and toilets shall meet the needs of the total number of workers; for women and men alike. #5JCidFHIERE, TG, R S MPETMH
BB R & i TAR R, W TME T,
Particular attention shall be devoted to ensure that facilities meet workers needs even when the number of workers increases (e.g. peak session). HIffifE T AAKC IR, JHEEHMG T FETAER OHEZF) .
The auditee provides workers with transportation The auditee has information on how workers get to the premises (e.g. using public transportation, bicycles). #i#i#%J5 (B i) A LAWMEIALERFINGEE (WEAALZETAR, HITE) .
(either directly or by using third parties) that is safe
7.23 and that complies with national regulations ##&NG (£ Agricultural vehicles : Special attention should be paid to agricultural vehicles used for human transportation, which represent an additional risk for accidents or harming workers fRFIZEM: THIEEMFAN
FHE) (HEREAE=5) A IARBZLEIAFCERENE SEHIRAR P AEAR, AR TR AN AR 0t TN i e T PRV E R
R\ THE
National law usually defines the characteristics for where/how to locate these facilities. SIS ME 11X LL 5t ) 4 & b R0 7 i
If not, the auditee: N, A #ZJ7 (EF=R) -
The location of the social facilities or workers housing o Bases its decision on the OHS risk assessment and related action plan o LAY RE 5 % 4% RS WAl R AT Bh ih Rl i
ensure that users are not exposed to natural hazards or o Ensures that the location of social facilities and housing do not expose workers to: o BAfF/AILBEERIE 5 M S A2 T A2 5.
R
7.04  2ffected by the operational impacts of the worksite (for  Noverae s o el safety or their ives K. % RN AIRALH
: example noise, emissions or dust) AIL¥HEER T AR P ’ Y ) .
RBARMPASEZ ARAEERZA LIS (ER) BERY Industrial buildin , i KRR ;
= 4 gs are not used for workers’ housing. MY REEARFEN T AMESMEM .
W (Bl . B A
Cost of the accommodation : When workers are required to temporarily leave the workplace for an undertaking, the auditee shall provide the workers adequate facilities and accommodation at no cost (e.g.
agricultural undertakings or animal production). {EFE#A: 5 LA TAEM#ERIGH B LASAT CERD B, BEE07 CERRD R TGRS R s (R esshiEr .
Respectful to workers’ health and safety: The auditee needs to make sure that workers have a workplace, social facilities and housing that are fully respectful of their health and safety. HBERT ABREMZ
& WO CEPTRD SR T A 8 B A 2 ) AR T (R L ASSBERE 5 .
If the law indicates the minimum characteristics for the workplace, social facilities and housing, the auditee follows that law. FVEHHMUE T LAEMAT CZEMD o AFLBMAE D FIRARER, $dior CERRD Mg
IEAHE o
If not, the auditee includes the characteristics as part of its OHS risk assessment. The auditee shall define in consultation with workers and their representatives the minimum adequate conditions related to:
T, BT R BRI AR BEAN 22 2 )R PP T BEix — e BT (PR NS TN RHARR IR I 6T LU R 5 R R 78 50 21«
o Temperature o ifE
o Humidity o V@
o Space o %[
The auditee verifies that temperature, humidity, space, o ?TT“?“T_‘ o ;‘é%
7.95 sanitation, illumination are adequate for the health and ° umination

safety of workers #HE T (M) BLBRE. BFE. =N
. DARREES TARENRE

Space and illumination : Space and illumination need to be provided in such a way that is adequate for workers’ specific activities. ZAE[JFIMRIE: L&A T AREE TGS 7 SNAR AT 5 23 [a) AR B
The auditee shall be able to provide to the auditor consistent information on: #¢##Z A (AEF=RI) MAENS NH I RIRMSCT LLUR M —8E 2.

o The existing conditions o ¥lf%fF

o Improvement plans (if any) o Btit¥] (ind)

o Timeline and related cost(s) for improvements o f[HIZAIAH Bk A

If the auditee provides workers with housing: ##aiiai7 (AR N T ARMAT G-

o The rooms shall give workers enough space and not be overcrowded o ik T A 20545 0] LA A 14

o Workers shall have space to store personal items o T AN EFER AN 25 ]

o Laundry and waste disposal need to be properly organised o s 2 HEGEACHI kb 34 8

o Waste removal scheduling shall be displayed for workers in the housing o E{E); A [ T\ AR B8 AL 2 HE

IMPORTANT : If the auditor identifies any imminent risk to workers’ health and/or lives, he/she shall trigger an Alert in the BSCI system and stop the normal course of the audit. The BSCI Audit automatically re

IR I TR 5 A PR A

www. bsci-hk. com

BRI AR X RR AT A 16 K



Sl A RBSCHAE RS, BREHNBRESLERBRNRGHIATHRR SRTRBOER, RERAFELFRKIFGHA/B/C/D/E,
LB HAER LR IR, EH R ABRARN, RIOIXFEERETARINFE AWM. BREHFR: 400-098-1298  Fil: 181-3883-8005

Documents related to this Performance Area ZK#17HBEAT
KA

Certificates and contracts: iEHMAFE:

o Valid inspection and insurance for machinery and vehicles o # X HIHLERFI WA I AI K
o Purchase invoices of the PPE bought by the auditee o #HHH (EFW) WEMMANBIFEERBRE

o Valid business license and all necessary official approvals to run operations o 7 RE \LHURRI A 02 B BERES

o Official building certificate about safety and appropriateness for the industry o H¥{TWRAEME TN EFRAWIES

o Contract with any service provider including food services, transportation, agents o S{EIRFBHEFEITINER, SHFEESRE. B8,

Training: 3.

o Documentary evidence of workers training on occupational health and safety o T AFRNV{EEES %243 SCRYHERA

o Evidence of a training calendar for workers and management o T ARIEHEHEIHRERE

o Documentary evidence of workers’ qualifications for those who deal with dangerous machines, electrical installation and any other activity that requires specific training due to the high level of

risk o TAATRBIEARILE. BORE. UUKRS SRR ARD XK E R4 5 5 VI £935 3 B SCRYIE

Records and reports: oA :

o Risk assessment for safe, healthy and hygienic working conditions o %4, {@REMITA TIEFKERKITME
o Action plan for safe, healthy and hygienic working conditions o %&4. M4 TIEFKGTEIHRI
o Documentary evidence of updated contributions to social insurance funds TEHEIFRES KRB EHIEH
o Occupational health and safety regulations applicable for the industry o A7)V&FH IERN {5224 M
o Documentary evidence of the election process of the health and safety committee o {REERIZ4ZE AL ikdtdBRMBEIEH
o Minutes of the health and safety committee meetings o M EZLEZRLLWILFE
o Documentary evidence of consumption, withdrawal and disposal of chemicals (including Material Safety Data Sheets - MSDS) o JH#%. HEYRICIE{LE S M BEIEH (BFEMEIRLEHESR - MSDS)
o Official inspections conducted to ensure building and equipment safety, including date of validity and corrective actions if any o MABAVMKERLNEIRE, SFAFHHPNLERE (nE)
o Inspection reports, maintenance records, operating and safety instructions for: o FUAFHTHMRKIRL . &I ieTF. BIEMELIED:
# Dangerous machines, including but not limited to lifts, electrical equipment, high-pressure equipment falblge, SFERRTARI. B5EE. RERE
* Firefighting equipment (e.g. inspection tags on fire extinguishers) W Bt % (K K BRRIFE)
# Potable water at production facilities and dormitories A7 & (A ANTE & B AR A K
# Health and safety for the facilities and dormitories including but not limited to temperature, noise level and lighting FFMESREN RS, SFEARTEE. WIKFHTR

Performance Area 8: No Child Labour $t4T4%i3%8: A EHET

8.1

The auditee does not engage in illegal child labour
directly or indirectly #MHHH (Ef=H) REBERFEESE
BETITIAS

IR I TR 5 A PR A

Children who are working who are younger than 15 years old (or younger than 14 years old in countries that have set that age as the threshold), is regarded as child labour, unless it is “light work ”
(defined below). BRAMH “SBRMIME” (WFHIER) b, TAERERANLS FSHILE REECHEERRRMEZR R, SFRAHEI4RS) MM AET.
Child labour occurs when work: I3 FFE SR A H T
o Is done by a person who is younger than 15 years old (or someone who is younger than 14 years old in countries that have set that age as the threshold) o fE#Ri#15 LN L TAE (REIEHE T TAEERIRIEH
[FHSH, AR AR 14 2 LT
o Is mentally, physically, socially and/or morally dangerous o iUk, Erfd. Fh4xfl/ ol fa F
o Is harmful to children o XfJL#AH
o Interferes with their schooling because it: o [K T4 &K lAbA] L2
% Deprives them of the opportunity to attend school RIZFlfi] [22HIHLS:
% Obliges them to leave school prematurely JEfflfi]id 55 722K
% Requires them to attempt to combine school attendance with excessively long and heavy work —BESRABATZR b5 i [ BN 20 S & 1 T1E
o It is not “light work” o XA “HRARHTIE”

Light work refers to the participation of children or adolescents in work activities such as: BMMITHERZE/LENRFEDES S THE, W
o Helping their parents around the home o 7E% H#HHIACEE

o Assisting in a family business o WpEIZ A

o Earning pocket money outside school hours and/or during school holidays o 7E_ k24 MR E] R/ BRAE 22 I 3T 399 6] g HL 46 4%

Light work is acceptable as long as: HERF& FHIKM, WA 2HAR A K TR

o The child is at least 13 years old (or at least 12 years old in countries that have set a minimum age of 14) o JLEZE/DiAI3 % (MERMERNIESHEE, EORNI2EE)

o Tt does not prejudice their attendance at school or time dedicated to homework (e.g. maximum two hours in any working day) o TAEASEZMAAT_E2Fml il fmta] Chnde T4k H 2 Wi/

o Tt does not take place on a continuous basis (e.g. school holidays) o AFEREEEA (AR

o It is supervised by either parents or any other guardian who can ensure the task provided to children is not harmful for their health or interferes with their schooling. o LRI/ BESEEAIATfa] Hofth W4 A 6157 1Y

A higher minimum age of 18 years is set for hazardous work which, by its nature or the circumstances under which it is carried out, is likely to jeopardise peoples’ health, safety and/or morals. HITHATEK:]

The auditee must take the necessary measures to: WH#%J7 (AEF#R) L AURHL B Atk :
o Understand what child labour is and what it is not o BEfBUER#HE T, WEIFIEE T
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o Identify if child labour is or is not likely to occur in its industry or region (e.g. some industries such as agriculture, hunting, forestry, fishing, mining and quarrying have higher risks of child labour t
o Not engage child labour indirectly (e.g. using recruitment agencies, or allowing migrant or seasonal workers to use their children to support them at work. Some additional precautions may be needed, such as
% Migrant or seasonal workers’ children’ s names, ages, schooling time schedules and information on their schools AR ITAI/BRZEAN1E T ANM Tttt 4s . FEEb. R HEERE R
% Age and identity cards of workers engaged via recruitment agencies JHidHRBEACEETT AL T AR IS 3
* Agencies’ recruitment procedures to avoid engagement of children or illegal workers (among others) Bijib5)LEaAEIE TN (ZE)D T3 &L MARHEEIER T

If during the data collection, the auditee realises that some of the workers were engaged before they reached the legal age to work, the auditee immediately reports this to the auditor. Such proactive reporting
The auditee keeps contact details of the stakeholder(s) who could help solve child labour cases. F|ZFMIICEIEN: Wiaitzly CEP=M) R A BT Wk 3 1 ) SR 35 A G e & 05 K.
BSCTER IR UL AT AT (546 . R 25ARSE# IR

Stakeholder mapping :

BSCI offers Template 6: Stakeholder Mapping that may be used for this purpose.

The auditee establishes robust age-verification
mechanisms as part of the recruitment process, which may

The risk for hiring minors is higher for: 15t &5 i e I AR e A XU <
o Certain sectors (e.g. mining) o @ik (WIRE
o Jobs that require low or no qualifications o ZEREEACHE BT T M1 TIE
o Work conducted in remote areas where: o FEfRZEHLX 1 TAF:
* Labour inspectors are less likely to reach 55 BB KT e i AR A3t 7
% Individuals have limited access to official identity cards LRI E TS HEM AL

8.2 not be in any way degrading or disrespectful to the
worker BT (M) SR EARENEBERZEIN A robust age-verification mechanism includes: Faft i) HE:
#l, EYBARBUAAERBURAEETA o Training of the person or people in charge of hiring workers and dealing with high-risk situations o $%iIlFE# T2 N\ FIAR B s RO T 1 a5t A
o Training of the person or people in charge of hiring workers to cross-verify interview techniques to find out the actual age of workers being interviewed o $%iIlFHHE G Dt A\Ad FHAC SCIE B TR BE IS 0 7 e i e I SN 7
FRI4F e
o Regular cross-verification of workers’ age with other stakeholders (e.g. recruitment agencies, previous employers) o &5 HABFI A E A A9 TN IR BB, AT
These policies and procedures are meant to ensure no direct exploitation of children (by the auditee) and no indirect exploitation (by business partners). IXSEECGRANRR ) MR IR (BT PR ) ARHE
BRIELE, I (AR Aol EaRE) )L
The procedure sets in writing: HHHIFRT:
o The necessary steps to ensure that children are protected from exploitation o fffif# LI % 5% | 1% 5 5§
o How to deal in the most responsible way with cases of child labour o WMl LAfg 1 3% (175 sRACHE 2 T i
The auditee has adequate policies and procedures in X S
8.3 writing, towards protecting children from any kind of The procedure needs to include: FfF LALLM
) exploitation BREY (/M) RERPILBAREMBREY |, 0 or . mik.
HIH e 5 HIEBUR R o Specifically hazardous working conditions in the workplace o L{EIZHT (Z[A]) [HFRGE TIELEM
o Illegal activities in the region (drug trafficking, prostitution or others) o XIkpIEZEIES) (RFE. Syl HAb)
o Family poverty as a driving force behind child labour o HXfdid i T/ FKEETL ST
o Child protection projects run in the area by government, NGOs or others o fEBURf. JARBUM 4L L al HoAth X 35 A 1 Ji 1) ) L 38 AR 351 H
o Trade union(s) which could offer support in case of child labour o N T2t FHI T4
o Educational or vocational training facilities nearby or in the region (including contact details and schedules) o iZ%[X I PHiT sl X I8Py 10 #CE SNV REDIALE CELEG R4y 0R H 22O
The remediation procedure must include considerations for removal and rehabilitation of the children: PEFRRFLFELIEMEIE)LE AL
o Possible alternatives for a responsible removal and rehabilitation of the child into society (e.g. non-formal or basic education to help bring older children so they can successfully re-enter regular
schools). o ARIEFFHLTTHRAMSMI LB RTR GIRBHEE RIS S, DUEB AR LA T I %)
The auditee has adequate and remedial policies and o Relevant stakeholders who could provide support in case of dismissals of children found working (e.g. local offices of international organisations like Save the Children, UNICEF and government agencies
8.4 procedures to provide for further protection in case dealing with child protection). The auditee must always have its contact lists up to date. o FEJRF )5, FRARE GEWIRUE I CEPRAZS A p g4k, $Bh)LE S, BEAIH LRI S 2 DR 3T L M EUF LD

children are found to be working WHEF (EF=#) RE&R
SRR EBURAERY, UEERIE TR RER SR

o BRI PR AL AUR AR B IR (K RIS
o Allocated budget to provide financial compensation to children found working so they can go to school o 4}BRRRA NI LI FHME, LUEATREN L2

In some cases the best approach for remediation may be to: fE—tf5iLT, BREERIRBHRTUE:
o Work out a time schedule for solving the case B SEff#uk % T I AN ] %

Documents related to this Performance Area ZH {781
KX

Personnel data files for all workers (including seasonal workers) o FTH LAMAMARE (BHFEFHHETIN)
Age-verification procedure o FEBELEF

Training of Human resources responsible o AJ1RIEM T ALY

Procedure to avoid children exploitation o PjlLRIHIE T

Child labour remediation procedure o ETRHREF

Worker contracts or agreements, including with recruitment agencies o L A& RIELHMY, BIF5HEREIT M-S R

©ooooo0o

Performance Area 9: Special protection for young workers 147 475£9:

RIPFETA

9.1

The auditee ensures that young people do not work at
night and are protected against conditions of work which
are prejudicial to their health, safety, morals and
development. BWHEE (L) MEFFTALBERAT
E{%#ﬂﬁi)\ﬁﬁﬁéwﬂﬁﬁﬁ\ Ze, BEMRRELERME

Risk assessment: The auditee has a good understanding of the activities that are potentially harmful for young workers. A risk assessment is necessary even if the auditee does not engage any young worker.
The risk assessment must describe the processes and areas of work where young workers cannot be involved. BMIWPAS: #iditir CEF=R) ROGHE/E G 4E TGS BT 4T 7. BUER SR 4E T AT L4824,
MR CEPRD A 2 BEAT KU VT Al

Night work: The period of time that qualifies as “night work” is usually defined by national law. BCBETAHE: [HSEEEET WING T e O “HIE LA (k.
If that is the case, the auditee uses the legal definition as a reference to avoid engaging young workers at night. fEXFMERT, #iaitzly R/ SIREEHNE DB S 4 TR TR,
Without a national law definition, the auditee follows the BSCI definition. BSCI defines “night work” as all work which is performed during a minimum period of 7 consecutive hours, including the period from

midnight to 5 am, as defined by the TLO. FFFCHIKIEZGRME, MBI CE™R) BOMEBSCIE XER. BSCIHUE, “HPELAR” RAREDIEG-L/ LI, EIHAEE FRI7 TAHSURE I RO L5 502 [ FR i 5] ] B 7 1) A%

IR I TR 5 A PR A
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RS20 B
o Their attendance at school o _k2itE
o Their participation in vocational orientation approved

FHl: 181-3883-8005

The auditee ensures that daily working time combined with school time and transport time is limited to 10 hours a day when workers attend: #¢Hi#%77 CEF=Ri) #ife, 5 TASITFAIRRE, 4 H TIER ., | 2S2ma el
S [ AR 2T 10/ <
o Local compulsory education o 4 X %5#(H

X . A th ducati traini roved by the relevant/competent authority o AHSCHLHE/ A HURIEHE 14T (T Hoqth 28 77 B IIRAR
9.2 by the competent authority o Zi:EHLMMBEIY S rH o Any other education or training programme app v D y &) H
il . . The auditee ensures that its own company trainings are scheduled so young workers can still attend school or their education/training programme. #¢eii%J7 (/PRI WifRAEZHEA FIRMEESN, LUEHE T ANRE 23
o Their capacity to benefit from training or instruction BB /R
ooty g o Ty =Pt % SR ]
The auditee establishes the necessary mechanisms to The OHS risk assessment and related action plan include specific attention to young workers. HRMV{E e %24 KBS VEAs AR AT RIE HOGEHE LA,
prevent, identify and mitigate harm to young workers # : . . . . PO wes . 2 o
9.3 s . Workers and their representatives are consulted to define preventive and mitigation measures. ¥ifi) T2 N\ K AR 0 BF ff 011507 1 22 At 1 i
WU PR ROLRS . RHARRGETHE T AL b Eh ’ )
° The mitigation measures are properly recorded. IEMfiic g2z iR ifi.
Young workers receive special training on how to lodge a grievance. F4E T N385 5T Ul 4t B R BB R B I o
Young workers are properly informed on the support they receive to lodge a grievance. T54E T A IER S 21138745 3 Hr LA Hr i .
Young workers are trained regardless of the type of employment: seasonal, subcontracted or directly engaged. JCWALMIEMER, FHETAWAZI: FETA. SETARBEET LEANTA .
. i ini i i i i j g R GRFUINEE, iz A 437 ER.
The auditee seeks to ensure that young workers have The auditee keeps records of trainings provided to young workers, concerning the existence and use of the grievance mechanism. #i#%J5 (PR RAERMAEE T ARINCTE, 21035 B RHLEIAE S AUE S
9.4 access to effective grievance mec}zanlsms BEET (£ Training documentation: The auditee makes available the documents related to these trainings, which include: REYIICME: e iZr (PR wlEBHISCHE, 4.
B SBAH R E T A EERH R SRS o Dates, schedules (which should not conflict with schooling or vocational training programmes) o HHl. HFE (552 ) ] e HR R I 58
o Content o W%
o Trainer name and qualification o #{5ifJ#%FRATHE
o Attendance list with signatures o B2 f i A 54 5
The auditee secks to ensure that young workers are Your.lg.workers recei\fe occupatior.lal heal th and.safety training on the specific risks th?yiface as young workers ir} relatior{ to their specific ta;lfs.. FFAE TN IR T o 0 A o2 XU O BRI i e 5 22 4 51
s . Training documentation: The auditee makes available the documents related to these trainings, which include: 3FYIICHS: By (AEF=m) dlEIISCH, AHS:
properly trained on Occupational Health and Safety and : ) X X X A o Yoyl N NI 2314 et 2
. o Dates, schedules (which should not conflict with schooling or vocational training programmes) o HH. HFE (A3 52 )i a) s HRAV S A s
9.5 have access to related training programmes HHEY (4 o Content o W%
Fﬁ) ﬁﬁﬁﬁ?ﬁl}x%&ii&ﬂﬁﬂﬂ@ﬁ%?é%ﬂl. EiE o Trainer name and qualification o HilllJ7 %4 FRAIHE RS
IR o Attendance list with signatures o P25 iyt A G244 5
The auditee understands that young workers are more vulnerable than most workers. #ei#%J5 (AE/f=RT) FAREE T AL KRS T AT IHH.
The auditee devotes extra efforts towards monitoring young workers’ working conditions. #{Hif%J; CEF*R) By MR EHELTNMTIERY .
The auditee has a good overview of young workers’ work cycles. #EH#77 (AEP2RE) W4T AW TAER U4 BRI 4T 1 .
Work cycle refers to: TAERIMIEHs:
o The recruitment process o Jit fliiifE
o Remuneration o #F
o Hours of work o L
The auditee has a good overview of all young workers o Disciplinary measures o BTt
9.6 engaged in its production site WBBF (Ef=H) MAEHLE o Promotion o HJF
Pl T AT B T AA— 2 TR o Trainings o 4l
o Termination of employment o #IbJEfHIKHR
Record keeping : The auditee collects and keeps specific records on young workers. TC3FARFE: W7 CEMR) WEEMGAEL 1 T0EE T %,
BSCI provides Template 7: Young Workers Data . Template 7 includes the minimum information needed to compile these records. It is especially useful if the auditee does not have its own format to draw on. BSCI
PRBEE T P D T AR TN BRI R R e BURT QSR IX Sn T M SRR EE (S S, XIUHIE ST PR TSRS T N A
Handling personal data : Personal data records should only be destroyed in accordance with the national regulations for handling confidential information. See also the Ethical Behaviour Performance Area below.
Dy Documentation of all trainings given to young workers o BT &L AEIICMH
=

Documents related to this Performance Area ZH {781
KX

Risk assessment and related action plan with specific measures to protect young workers and young female workers o R iPAERREIHE T AMFEE L LB HEIT3H R
Young workers overview records o H4HELAMRITHF
Young workers’ work cycle overview o HETLATLIEFAPME

oo oo

Performance Area 10: No Precarious Employment

PATTHH10: TEBRZ REEREAL

The auditee’ s employment relationships do not cause
insecurity for the workers BHHE (HEf=H) BHEXEALSE
HINTRA LB

Cause of insecurity : Situations that cause insecurity to the worker can affect both permanent and temporary workers. They include: AZEERE: 4 T M RA 24 BT 2 K 208 T AMIEN TA, XAH5.
o Lack of social security o BZHE4x{RkE

o Use of seasonal contracts for permanent positions o 7EzKA LAEF i HIZE 1 &[]

o Hiring and dismissal practices to avoid consolidation of workers’ rights o B 1E%&& T AR R A AR e TS

Temporary workers : The definition of permanent and temporary jobs (seasonal being one type of job) is usually given by law. If there is no legal definition, the auditee defines temporary jobs as jobs with pre—
determined end dates or as jobs which end as soon as a project is completed. W&BFTA: BHEEHLAH 7K TAERIGE TAE (TR R —MAD 15E Lo #0EE0E S BT CEP R NRUE A TUE 459 H
BRTEIH 52 N 45 AR TAE NI TAE

Probationary period : National legislation often permits that the first few months of a new employment relationship can be set as a probationary period. This period allows both the employer and the employee to

try out the employment relationship. RFIBA: [ 5IE MU HE o Vil o B o6 A i 0 96 SR AR LAN H i 3. ZE U BP9, Je S AR SR OA) Bt S B ST R I D6 2R

IR I TR 5 A PR A
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10.2

The auditee engages workers based on recognised and
documented employment relationships and documented
employment relationships

WHERT EFE) ETCACRERMBRAXAES AT LA

FHl: 181-3883-8005

The work relation between the auditee and its workers is: M%7 (HE7=Ri) KA T ANZIE TAESZ
o Recognised : The work relation has been established in compliance with national legislation, custom or practice and international labour standards, whichever provides greater protection to workers o ASE: C.
FIRE AR SR LR [ By T CA T AIRBUE 2 QR BLE %) #iaL TERR.

o Documented : The work relation is supported by means of any documentary proof that makes workers aware of their rights and obligations (e.g. work contracts and posters which indicate working rules).
Particular attention shall be given when workers may have difficulties to read and write. In these cases, the auditee must make additional efforts to ensure that workers understand their working conditions. o

WO AT T BRI SCSS R SORAE G T TESE TAER R (G TAES MAG TR A %) o THER TARGAERSRA B SR XM, B CEPRD LAUEIE BN S R iR TAERE TR

Recruitment agencies : The auditee shall carefully look at workers’ terms of employment when it engages workers by using recruitment agencies. Recruitment agencies must meet the characteristics defined by law

10.3

The auditee provides workers with understandable
information before entering into employment #EZEG (&
PR EERBRERRFEATARRS THERNES

Information provided to workers must be: $2HtZ% T ARIME BAAZE:
o Understandable: This may require translation to the language of workers, or audio and/or visual guidance for disabled workers as well as for workers who have difficulties in reading and writing o AJTHf#{:
TXESREIPER T 7 L 2R BRI N B B 130 5 5 7 76 R Al 1 TSR BT R v 5
o Timely: It needs to be provided before initiating the employment relationship o RBf#: #ei#%)5 (AE/f=RD) fETFMAEST R RATHHtE R
o Relevant: It concerns workers’ rights, obligations, responsibilities and employment conditions. It includes information on: o FHJE#E: {5 R/EHE TARF]. LEMEMEMER. XAFETFIEA:

* Working hours T

* Trainings and other benefits HFiIlFIHARF] 25

* Remuneration and terms of payment FREMAISCATHAF

* Access to the grievance mechanism i HHifFHLAI
The same understandable information must be given to the workers hired through

BT PR SRR A TSR GO AR 2 A

“recruitment agencies” .

10.4

The auditee does not use employment arrangements in a

way that deliberately conflicts with the genuine purpose
of the law FHBH (=R RUNHZIEAIRAEEE KKK
i) 2 e

If misused, some legal employment arrangements can jeopardise workers. The auditee shall avoid misusing: WA, HEkERMMASEETA. aEy CEPR) NG PR
o Apprenticeship schemes where there is no intention to develop skills or provide regular employment o “F4EHITZE: M EA1HF AR TALFEE IS B AR 4L 1E 3 R A1 56 it
o Seasonal or contingency work when used to undermine workers’ protection o ZEYiEERN 2 TAE: e F BRI AL TAMKATAER

In some cases, it is more difficult to determine if the employment arrangement is being misused or not: E—E4EIL R, X¥ HbEaf: DLy i 750 F R A 4«

o Labour-only contracting : This practice may cover bonded labour o IEIERBMER: ZT NOIERKAHMES

o Subcontracting: This practice may cover the employer’ s intention to avoid reaching the minimum number of workers that allows for the presence of workers representatives or the right to unionise o Z3: %
DNy AT R 2 BE S B o VAR TR BT (BT T2 BRI R AR T H B

Subcontracting should be done for efficiency or quality reasons, not to undermine workers’ rights. The auditee is able to explain the business logic behind its subcontracting practices and demonstrate that

T

%

Documents related to this Performance AreaZXHifi$iltirc
XA

o Employment contracts and/or posters where workers’ rights and obligations are displayed o @R&RAM/EAGEFAT AN XS
o Recruitment and dismissal procedures and records o J&FIFARERFHiDF

o Overview of subcontractors o ZEE#EA

o Overview of apprenticeships granted in the company o /A &)FFEHIEAR

o Overview of seasonal workers o FEHit:T AR

Performance Area 11: No Bonded Labour $f745i#811: TiRE %3

1.1

The auditee does not engage in any form of servitude,
forced, bonded, indentured, trafficked or non—voluntary

labour BH BT (EFM) RBSLAEMYRMPLL. Bl WK
NE-TONEE ST

IR I TR 5 A PR A

Workers must be engaged: T AMZERFIMEN FITLAL:
o Based on their free will o HJ/&
o Without facing any potential or actual risk of being subject to forced labour o & i AT AT 5 7 B SZBR ) 5iaE 55 2 KUK

Workers can: T AW]:

o Terminate their employment freely, provided that reasonable notice is given to the employer o [a]Jfe ¥ % W& [E130 %05 7] B f 28 1k o5 &

o Leave the premises after working hours, without being stopped or held by security guards (armed or unarmed) o T ARITETAEGEIFAELE, At GRESIAERL) 2{Ea s aiin g
o Leave the production site and housing in their free time, without having to ask for permission o "L AT H HEIFA M/ BAT 5, TCT R

o Choose accommodation outside of the housing offered by the employer, if they have that possibility o W28, T ARIGEFRLEE FHLAEACE A Hobtt )y (51

The auditee shall make sure that: #¢ai#%J7 CAEP=mi) MAfifR:

o Work permits are valid without any indication that workers have been victims of human trafficking o TAEIEAZ, KRFEMTARANDREZZHEAN

o Workers receive their visa, housing, training and education without providing any form of servitude o T ATCTIRGHUTATIFA A AT (55 HiIAEH
o Workers are not requested to leave personal documents in deposit o T AT 41 A NIER]

o Workers are not illegally held against their will over their wages or benefits o T AANF#EARIZANEE T ¥ lig Al

Prison labour: It refers to a form of occupation for convicts. BABRFFF7: X WERRDF /7t B RAIAERG A0 G VR N TR ARIR B TAE ) — R K.
Prison Labour is not a human right violation if it fulfils certain conditions: ZEIFHNA G RILAR . i L ReE &M, Filn:

o Prisoners offer their labour voluntarily, without being pressured or threatened with punishment [NAEEEZYSN, A2 BUTAT AT 77k
o Prisoners perform their work under conditions close to a free labour relationship to the extent that prisoners’ conditions allow (e.g. wage level, social security, OHS) o FENJEZM: SCVFMIEEL H 95 3h o R %&1F T

IMPORTANT: Prison Labour in China. BSCI recommends that BSCI Participants do not engage with business partners that use prison labour in China because: BEERzw: HEWEIAIF f1. BT FHIERK, BSCIZIUBSCIZ 5#H
o Prisoners’ rights are not covered under Chinese labour law. Instead, they are covered under the prison’ s rules and criminal law. o H1[EZ5#h& [EEAISS B A IR S5 30 A B2 HORCR], (B SRIEFITHEA & 7 iR BUH
o Prisoners’ labour rights, including overtime rates, are not properly protected o WA¥AZY TRUFIARSZFE SRy, WHHMMPERR

o Prisoners’ remuneration is decided by the prison’ s management o MiFREEEJZ P MR D7 AR
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o Prison rules do not allow BSCI Audits o WFRIEMA RVFHATBSCIHi#%
Sumangali: The term refers to a hiring practice in South India. Sumangali happens when companies recruit young unmarried women from rural villages to work for several years. “Sumangali” —iiljefg27EENEELZLL

The main characteristics of Sumangali include that the employer: SumangalifFE4ESEIEREAR:

o Recruits young unmarried women from rural villages, most commonly by using brokers o %23t FF /i AT 3 X J I 4E i R S 4 T

o Promises a lump—sum payment at the end of the contract period, which is retained from the worker’ s regular wage o L& 7E A R G — Ve SO AHIEE T AMIER L&

o Controls the movement of the young women outside of their working hours to ensure that they sleep in hostels provided by the employer o BR#lF4F e LAE TAER RSN B BiEsh,  DABRARIbATTAE i 5 B A e Ty B it

Sumangali represents an additional risk of bonded labour because these young women: SumangalifQ#é 4 & THE G ST 3h A R :
o Are taken away from their regions with only limited chance to return freely o iEEJMAIIAIHLIX, WA WIS AER B hilalx

o Usually belong to the lowest caste in India, having little access to education o i%H E[EEFIRAKIE ) LA 22 E N2

o See their wages reduced below the minimum wage o KRINZFNERA L HEK T MK LA

o Lack guarantees to receive the lump-sum (e.g. in pro-rata) o HRZWLH| 4% ¥ IMRIE Clidé b

o Face additional risks of harassment as they usually remain in confined housing o % 7E 4% FR#IAE(E 53 A 23T AR A ) SR RUBS:

IMPORTANT: The auditee must pay particular attention to potential abuses of these workers’ vulnerability: EEHiR: T CEFZR) QAU HIE SR T AIEH R
o The workers are covered by the special protection for young workers o f#3"#4E Lifisi T A

o The workers must receive the remuneration which was both agreed and communicated without illegal deductions o "I AZi$#%)5E FIyEE S LSRRI, T R HEEfR

o The workers have working hours set in line with their apprenticeship situation o T A LAERFAIFF & H A GERS L

o The terms of apprenticeship arrangements are respected o IEfE 4L 246K

The auditee acts rigorously and diligently when engaging
and recruiting migrant workers both directly and

The auditee takes the necessary measures to engage migrant workers in a way that does not represent a risk of bonded labour. This is particularly important when engagement is done indirectly (e.g. via
recruitment agencies). HEH RIS PR RIS B IS HE LAAS IS BARAE 57 B0 R 0 77 SRS 4R TAT L6540 fEBEAT LA AN IJUNEE i g ARED .

The auditee remains vigilant to avoid this situation when: #0145 FHITEIL, HiaitZlr R 17245 LAGT HBLZ S0 -

o Both the country of origin and host country do not provide reliable protection to migrant workers o SIEFIFTLEFE A Ak TIR AT LR

o Workers have to pay a high recruitment fee to an agency to obtain a work visa and the agency hides from them deductions and remuneration for the work o "I A [IQEE S Ak w4 0 2% R 3RS CARZAE, HF FACEERS R H

11.2 1 s s
indirectly BH&G (H/=H) EEBNHESRITITIAES IR B FE AN T
ﬁﬁgy}*lﬁﬁmﬂiﬁgm o Workers have restricted their movement because the visa or travel documents are controlled by the agency or the auditee o T ANFRRERE#E w47 (78D i) H A sl iy S ik PR 1) % 5l
o Workers do not understand the host country language, which puts them in a more vulnerable position o T AANEEfFATAE E1E & A4 T 5 5538 A7
TANT: In iculture, cultivation org by a community beca of law or custom is not regarded as sory cultivation. This is in line with the ILO Convention 29 (art. 19.2). BHEHRR: ELkH, H|
e aua I Tee ¢ WOTRT eTeTVE g TTeatment oy TR TR =L ETH T BT
o Creating and maintaining a culture of respect through the entire business o fEREAN A G @ FIZES 26 Al A ) 4k
o Being proactive to reward respectful treatment, starting with managers and supervisors o MZEFFIFE 4G, BN E A N HIAT A
The auditee ensures that disciplinary measures do not consist of: #EH A% CEF=RE) B {RE M AL
o Corporal punishment o A%
o Coercion such as: o MHEELHE:
The auditee does not subject workers to inhumane or * Debt bondage i .
X s * Restriction of movement PRIfiliEZ)
degrading treatment, corporal punishment, mental or # Violence %71
11.3 physical coercion and/or verbal abuse. #HEKF (&L= # Threats and intimidation EHRIZUF
) RETARBEAERARAEHEHE. &5, sk
FHaf/ RS BB Housing: When the auditee provides housing to workers, it must ensure living conditions are respectful to workers’ dignity. AER: W7 CEPR) T ASRGECE b I 06 70 (7 B 4 20 /0N (143 55 441
These facilities provide as a minimum a: IX&{F 5%/t
o Separate bed for each worker o {7 T A HMIE—iKAR
o Separate locker for storing personal belongings o S KIfEIFE RN ANV
o Separate accommodation for women and men o Y4 rIF{ErE
IMPORTANT: Special attention is to be given to the most vulnerable workers such as migrants, seasonal workers, young workers and pregnant women. EEEiR: JUHIHERIATN, WAk, e, HELAMK
The auditee ensures that the disciplinary procedures are: #{Hi#%J7 (/= 0H) MREMRET:
o Coherent and in line with the law o & HIEfEEEM T
. . . L o In writing and easily accessible to the workers and workers representatives o AT 20 (i 1R L A4 BEfiR
The auditee establishes all applicable disciplinary o Descriptive concerning the censurable behaviour and possible disciplinary actions o 3Zii D717 AR fit UM A 1 i 156 B
procedures in writing and explains them verbally to o Descriptive regarding the person in charge and communication channel (including appeal) o #3T AFIAHEE B (B LR
11.4 workers in clear and understandable terms #|HEBF (&= o Free from unfair deductions or imposition of financial fees, which may actually be illegal deductions o JEANZ F-H11FR 1 % sl o i AE e v B 2% I i AR iEAT N

) W AERNBEERERF, HLENSTRENTR
EEWN=PRL]

IMPORTANT: If the auditor identifies bonded labour, he/she shall trigger an Alert in the BSCI system and stop the normal course of the audit. The BSCI Audit receives a status of Zero Tolerance. For more
information, see BSCI System Manual Part V - Annex 5: BSCI Zero Tolerance Protocol BEERIR: AWK ORBEIGEDT ), R U EBSC A R PR S, FHE AT IER W . BSCIH i B 5 245 . 2 ILBSCT
BFHEFMERES- M5 BSCIEAB YN T MR .

Documents related to this Performance Area ZK#17BEAT
KA

o Documentary evidence of training given to workers, management and human resources (e.g. list of attendees with signatures) o TA. HHERMAABRERVNBEILY (WHBEARSTLZHA)
o Documentary evidence on disciplinary procedures o FEFRTEREHISCAYIE A

o Employment contracts including those related to security personnel, cleaning and other services o JERAR, BIEZEAR. BEMEMEREEER

o Documentary evidence on disciplinary cases and the measures taken o 7% 7S48 A SR B A% it ) SCRYE BH

Performance Area 12: Protection of the Environment $hfT403812: {RFF8%

IR I TR 5 A PR A
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LiX LA AIR SR R R, S FARARN, BRONSFEMRETBIINFEFM. BRAFTR: 400-098-1298

The auditee continuously identifies the significant
impacts and environmental implications associated to its

FHl: 181-3883-8005
The auditee has a good understanding of the environmental impacts of its business activities. Hi%J 7%t aiViE sh FI B R A — AN U A 3R

The self-assessment for environmental impacts includes: HEEEZNTHPRALHS:
o All processes taking place in the business’ boundaries o 7EMV57E Bl AT BT A i 2

12.1 .. N " o New production processes or newly installed equipment, which are immediately integrated into the assessment o 7BVl AE =it FEAH 238 ¥ 4%
activity BEWHT (PR ReGENHKEEZIHNEEY MR o Clear understanding on how business activity impacts the environment o Ji 4& FE fif i b 3% 2 fn fa] 5 i PR
2 20 o Pre-defined time periods for conducting such assessments o $ATI%ITITAY YT E I PR
o Competent staff responsible for collecting the data and doing the assessment o BTSSR AT VPG A0 E 58 AR
Environmental legal compliance and protection require business enterprises to: PREFIEE & MUPEA R Z R AL
o Integrate policies and procedures into core business strategy o 7EAZCrfdMb ks o i N BCEFIFE T
o Make these policies and procedures a visible part of the business culture o f#iXSSHUEAFER B A A A AT L3S 4
The auditee has procedures in place to ensure The auditee develops effective ways to ensure: HHI%J (=R TF & A 27 3R AR B
12.2 integration of local environmental law into the business 0 Ongoing identification of environmental legislation o FFZEIHIFREFEI
. performance #HEH (EFR) FEFBEER LS TEE o Definition of the environmental requirements that apply to its own daily activities o ARG A AR H TS A PR R R
W IR o Identification of sources of information on environmental legislation such as: o WHIFFESIEM(E BRI, -
* Specialised sites online Fb7ELE RS
* Publications issued by industry experts 7l Z RN 4
* Tailor-made services provided by specialised companies ¥l m]H&AE I & il IR 45
The auditee is aware of the necessary environmental permits and licences required by law for specific business activities. M CEF2RI) T AR AR EEHE M € w0 3% 30 I 75 PR EE 4 mlE A B o
The auditee has and maintains required environmental
12.3 permits and licences BB (A=) HANIEE MBI Environmental permits and licences are relevant and up to date. If any is unavailable, the auditee has at least already requested it from the competent authority. FREVFRIUEMIBMR S BHAS . 5 FREIF AT iE A 40,
BV RERISUR WEANATE R, B CEP=i) S/ i RN B .
There are local areas where waste separation and disposal are not managed by public authorities. This may lead to dumping waste material into the environment. FERCUEHBIX, AFEHURIASGTT 20 BIAAL B IR Fid . XKl
1 PR B R T L«
Regardless of national regulations or not, the auditee has procedures in place to: TIBREAAIEMZFIEM, Wikl (MR NARF:
The auditee manages waste in a way that does not lead to o Tdentify and separate the type of waste generated (hazardous versus non-hazardous). This includes packaging material o HIFISrESFTAERMIE TR (SaFEWFAARGEDR, SiEa
12.4 the pollution of the environment. #MHEEG (=) UAR o Define any specific handling requirements (e.g. disposal via an authorised agent or to a specialised site) o WHHEATATHFE AT BR (Uil id F2 B CHE kb B ol 7E 15 o AL B
FRABHHFRAESERESY . o Create awareness among workers about the waste generated and the proper way to handle it o 7ET. A [ &SI BRI UL G i 77 AR FEd 1 il
o Avoid dumping waste into natural environments o BEG[a] B SRR o6 (3] % 7240
o Avoid burning waste in open fires o MEGYEH KAL)
o Dispose of plastics and empty chemical containers without incurring predictable environmental risks including potential harm to humans o 7E/RP2AzFREE R B4 3 A ARG 0T AL B SRR 25 B AL 2 AL 22 28
The auditee has mechanisms in place to promote water conservation and water waste reduction. This refers to water for industrial use and personal consumption. W T CEFRRD A28 24 MU R B 5 K Ak
AKIBEST . AR T FAKRIA ARK
Possible mechanisms include: FJATHIHLAIMLEE -
The auditee manages water in a way that respects the o Licensed water use (when requested by the applicable law) o F¥FFH/K 43S FH 2/ WU E SR
12.5 environment, including preserving local water sources # o Proper identification of water springs, rivers, lakes and other water ecosystems in the area o IEHGIHMIXERAAIRAK. W WHAMHALKAES RS

FRURTPFRNFTAETRKBE, SRHET LK R

o Documented risk assessments that justify management decisions on water use (e.g. irrigation in farms) o Icis% iy RUKEVR Ak E B 31 2 (¥ K YoE & IE 24 (s et
o Awareness raising on water waste reduction o FETHE/DPEK IR

Both management and workers shall be aware of the existence of water sources and the relation that the facility has to their use, supervision and preservation. & ¥EF T A EINBKEEKAELE, LA T iEHAIK
« BERGRPOKEERRR.

Documents related to this Performance AreaZk#f7$iBM>¢
X

o Environmental risk assessment o ¥R KIEfL

o Map identification of water springs, rivers, lakes in the area of auditee activities o HZIHMBHEL (&) HHXBBRAK. FMHK. ¥H

o Calculation of the necessary financial and personnel resources to comply with the minimum social and environmental requirements o AERIFEFIANRFEMLHAEBRELLSTFEER
o Valid certificates and environmental licenses o HALUE-PBFFFEEHM

Performance Area 13: Ethical Business Behaviour $14743813: #E R WITH

13.1

The auditee actively opposes any act of corruption,
extortion or embezzlement, or any form of bribery in its
activities as a business enterprise BB (EFR) E£
%igﬁﬂkﬁﬂkﬁ&*mm&ﬁﬁ:ﬁﬁm\ WEERIFA AR, B

The auditee: HEHIZTT (AF=R) -

o Has a policy (e.g. BSCI Code) in place that publicly condemns corruption, extortion and bribery as unacceptable unethical behaviours o H&/ATFE BT, 2RI IS A2 A ] 42252 [ AN TE 8 i AT N B (AnBSCIAT
JysF D

Has procedures against any act of corruption o H&AbHAEf[EMAT NINFET

Identifies where the major risks of corruption could occur o 85I H =4 3 T2 i W JRURS: e il s

Investigates and discourages any misbehaviour among the workers, particularly those with decision-making power o E#FIB;IE T ANZ B HBETA 4T R, CHEE RPN 4170

Rewards ethical behaviour and integrity among its workers and managers o [l it o Wb 47y 10458 1N R 55 L2 2 1) (1) il 5 1

Includes ethics and integrity as part of the training offered to workers and managers o L3 T2 N FIZ BREL I P 75 008 SR A B B5 I

o
o
o
o
o
o Pays particular attention to the relations between auditor and auditee; supervisors; recruitment agencies and subcontractors o REHIVER S AMPH T CEPE) « 8. HERMASEEZFRR

IR I TR 5 A PR A
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B RRBSCHAMESEBARR S, WRAXHNBREXHRBAAZIITHRA, SRTRMNER, REHAFELTURKIFHA/B/C/D/E.

LiX LA AIR SR R R, S FARARN, BRONSFEMRETBIINFEFM. BRAFTR: 400-098-1298

The auditee keeps accurate information regarding its own

FHl: 181-3883-8005

The auditee ensures information about its business is: ##iJ7 CAEF=R) #fRHL %G B2

o Accurate : The information presented by the auditee to the BSCI Participant and/or the auditor is exact o WERAME: #HE7 (EF7R8) [MBSCIZ 5 F/uk h % 51 548 (45 B ki o iR
o Structured : The information on different facilities and the way that the auditee organises its production sites is clear, organised and available o $§HIfh: ST AL A R di i)y (A=) 4LaA =4 i

13.2 activities, structure and performance W7 (47=H) T 315 SR W I 7T
REARIEEES . RSB AERES
Activity and performance : Auditee claims about its activity are correct (e.g. production volumes, number of workers, working hours, if workers were hired directly or indirectly) FEMVIBEBHMIGREL: wedikkly (4~
) R IERIF RS (BB TR A5, TAAE. T
Reports from previous audits (BSCI Audits or others) or government inspections are available including follow-ups on any findings, which were previously reported. SGRTHI# (BSCTH# i HAB ) sRBUMK IR S AT
AL BT AR AR AT I3 VA 7 45 R 0 S S B T 05
The auditee takes the necessary measures to prevent: # Ethical behaviour in business starts with the way in which enterprises run their operations. M2 FIZE NS IF4HA FHEHEAIR AT AN .
ﬁ&jj (ﬂgf“’ﬁ) %mﬁ;m%muw l‘?alsification, fraud and misrepresentation :‘ Falsification,~ fraud and misrepresentaﬁt}on are purposeful actions intended to cause harm or loss to another party, for one’ s own direct or indirect gain. fhifi. K
o Falsification of information related to its {Eiﬂ?ﬁéﬂ%ﬁj; fhics. /ﬁiﬂ:,ﬁZ:jé%EEEE%QE%FM%Hﬁ:mﬁiﬁﬁWﬁ%Eﬁiﬁ%m,ﬁEEKHTE}]” . . N N - N , - § o P
13.3 activities, structure and performance o fyX&%F H L% E;;?ﬁz;dﬁznil;ggr:sematmn in the supply chain impacts supply chain integrity and can result in substandard or defective products. fHRNEERRVEFIZN 2 it (R G S8 ki AN RIS . 3 Se i il th o] i S 850° S AN
" A bRt e
@\ %Wﬁﬁﬁf&ﬂfjﬁﬁ. ) ) ) The auditee has a serious commitment to avoid any of these actions. It must then ensure that if any staff member behaves unethically, proper investigation and disciplinary action will follow. #¢HilZ/y (A=
o Any act of misrepresentation of its supply chain o £ i) oKL R ERANSEL. (LA ST IBURHEITAT A, AL S8 (LT A P RBUE A
IR TR LFRRITA
The auditee collects and processes personal data of individuals with the utmost respect for the individuals’ fundamental rights (particularly the right to privacy). #Hi#7 (7R 1ERAFERE & & AN A\ FEABH]
HIEOL T COEHERR A WAL EEA NS B .
The auditee collects, uses and processes personal E‘El]kf(l*oaf care applies to directly hired workers, business partners, customers and consumers in the auditee’ s sphere of influence. TEMEHIRZTT (AEF=R) HISZNATE Bl A S BRI T Bl Ak rE, SB AR 2
N N . N s THIT Hoithe
13.4 ;:fs::;t;g: ;’;;:I;Z:igza}s’lsu;‘?z: ﬂSSIZnZC;ZEﬁTZE:r:uh Special attention is paid to the way data are collected to ensure that the worker is protected (e.g. medical records). 45 HIE AR B0 1975 LR N TAHIY) S5 SR (nBEYFiest) .

requirements BHBF (EF=H) UESHBHEMFTR, HRERL
e R REBMENERKE. FAMLEMNER

IMPORTANT: If the auditor identifies any flagrant misrepresentation; bribery; or any other proven unethical behaviour, he/she shall trigger an Alert in the BSCI system and stop the normal course of the audit.
The BSCI Audit receives a status of Zero Tolerance. For more information, see BSCI System Manual Part V - Annex 5: BSCI Zero Tolerance Protocol. EERR: A7 0QUUN AR T AR R AR s ST f]
Hofth COESE AR E R AT A, % AU TEBSC TR R PR 5%, IS ILIER H . BSCIR RN E A BRI S UBSCIZHFHE RIS - MAFs: BSCIZABHILT @iEf.

Documents related to this Performance Area ZK#17BEAT
KA

o Anti-corruption policy o RFTEBUR

o Corruption risk ass nent o i/ KU P4l

o Procedure for investigation and discouragement of unethical behaviour o Y#FI;IEAE FMAT NI RE
o Communications and trainings to promote and reward integrity o #&F+FH4amim(s & A vaE AR I

IR I TR 5 A PR A
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